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~* ~ Narrative

sr TITLE OF PROJECT

Improving Vocationa] Teaéher Education Department Linkages with’
R Business, Industry, and Labor (OH V-N- J)

-

e INSTITUTION | o R T

v

The Center. for Vocational Educat1on R P
~'The. Ohio State Un1vers1ty : . e T N
S 1960 Kenny Road L o T
o T Columbus,. Ohio 43210 ‘ . N S .

I , §

-DATES OF PROJECT

P ; ) Ju]y 1, 1976 - June 30, 1977 | - |
' ‘ o . ' 3
PRIORITY | . Y a S
A ,'[ ‘The project was one of the. Education, Professiona1s ‘Development . Act --;"
%« ', (EPDA) top priority areas identified for funding: by The United States -
'-'?-”‘~“] Office of Educat1on (USOE) in:1976- 1977 . o , RS
e SPONSUR B | S SRR
SRR ’ - - R
) -‘The Un1ted States 0ff1re of“Educat1on ’ e §
0h1o Department of’ Educat1on, Division of Vocat1ona1 Education . P
. : A o v . ,_.a'"'y.(‘~ S g
" REPORT OVERVIEW ‘ R ' L

\"_- y vy

Th1s final report of 'the- prOJect includes a summary of project act1v1t1es"

TR

1nc1ud1ng goals and objectives of. the project, the proaect p]ann1ng committee, -

}“‘ ~‘the'national.survey of vocational teacher educatjon departments, the rev1ew
' of current pract1ces, the rescurce handbook development, the- tragn1ng work-
shop and the rev1ew of the final resounce pandbook' sections.

g Inc]uded as addendums to-this report -are the rev1ew of cﬁkrent pract1ces,
: the summary -of survey results, and an introddction to the handbooh sect1ons
‘v'The handbook sect1ons are pr1nted,;eparate1y T Ar

kd
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\ e Y KYG;pals»,'and Objéctives of -the i Project ) ? o
. -

The goal*of the effort was t develop a tra1n1ng resource . 5\
packagegfor use by vocat1ona1 teacher education departments to *s f \ _
help improve business ¥ dustry, nd labor uts into their 1 ;| \
preservice and in-sepvife program.\_ The 1on@frande objective . N

. of .the proaect was, to f closer vocational teacher ties with ; \.
the private sectpr in promoting and d v\]op1ng more effective : \
-vocatiohal eduzat1on programs L _ Lot
' ‘ ', \.
The. obJeq@1vés of the progect were as fo]]ows Ve
’ . PR
/T conduct a ma11'survey of vocat1ona1 teacher education ' |\
J~‘ dfpartments to determine: L - ; ny S
: ;f* a the .extent to which each. department has deve}oped
/;7 ' //' business, industry, and labor inputs 1nto 1ts ' S :
\ /- 'personne] deveJopmentLProqrams,“and vt L g_
» o / . . . "‘ .. [ ; 3 ! ) ' ‘
Lo T the 1nterest of each. départment in send1nq a repre- ] b
X ¢ c : sent@tive to a one-day training program to- be
\ conducted at The Center for Vocatiopal Educat1on
A " ‘ . = . ' ‘, ~~ ' . », .
. ;f 2. "To ‘conduct a-review of re]ated literature to ga1n 1nformat1on
o , about rcurrent programs and to secure copies of documents which -~
- _ appear to have ut13@ty for the preparat1on of the tra1n1ng
&~ - resource handbook )
) . . 1 . ’, ! .
P - . 3. To conduct a.review pane] at The Center in February,’ 1977
‘ ‘for the purpose of’ deve]op1ng a generalizable training
res&ﬁrce\handbook to show how business, industry, labor
inputs into vocational educatign personnel deve\fgment T
programs can be improved. Panel reviewers wewe include’
-ten persons selected from,vocational ‘teacher education
departments thdt are comm1tted to work on the problem ayea
and have demonstrated expert1se in the area. ) .
¢ ) 1‘ Q' : . ’ ) [ g : * Y
) 4. To conduct a- d1ssem1natJon and tra1n1n§ tonference at The
‘ Center dp Apwil 18 and 19; 1977 for, approximately sixty ‘
s 1 Selected vocational teacher educators and representat1ves !
frdm business, 1ndustry, and 1abor RS
. '!_ B ° ' ’ ’ "\‘ ‘n
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O L Project Planning Committee . - - - |} ¢
' - . o o - e g 5 ~ ’ o : L ’

S A,projeci planning committee, provided ‘general guidance to the

" praject-activities; the plamning commi ttee was selgcted by project

staff with the approval of the regiohal EPDA project officer. *The ¢

4. -criteria used by project staff in the Selection of. committeg members || .

: “.\inc1Uded”priorrexpgriencediq establisting business, indus ¥y, labor;i{ .

and education -programs and Tinkages. = The planning cofmitfee members. ‘:1?
were'to reflect répresentation from a state dépargment of vocational | .-
R ~ducation, .a local vocational administrator, a v cational teacher | .7 .
v T educatqr, a-labor representative, and a repesentative from business-{: '~

!
.
|

!

N N

: * industry, .as well as the ex-officio-USOE représentatives. A B
. \“~The p]anqing~cqmmitt%g»member$4were;- . e IR
: - v’ ; . . LA v R : . Coe !
: e : . PR e .
L _ - louks Mendez, USOE Central Office; - =~ ) . 'dv'-:
~« ,‘Homer~ dwards;,USOE RegjoﬁaT‘Officei/ . ’ E
“e . - parrell Parks; Ohig VE D Coordinator, Ohio Division of
x _ _ . Vocational Educatien; \ =" © " ¢ RN
) ’ » . ' Co R 1S ". ., ‘
N ..Jerome Moss,, Uniyer3gy of Minnesota; o e
o ~ T L - ( e R S
' Q\ : ~ . Albert Lorente, United Auto Workerss - - - |
Y e . - ) . c v w~ e T Y o i
oo . Robert Pecka; Western Electric Company; and ~f‘§£;f“ - ﬂ s
[ . . . i ’ ‘\ ’ B ) ) [
. "Herbert Chamberlain, The Eastland Vocaffbna1ﬂ€enter. ﬂ e
o - : . . N 4
PR o A detailed 1isting for each member of the planning committee is | “g{ﬂ
.. |+ provided in Appendix A. S ' , R N R
- ;J« . D ‘ ) . . . "- N
A " The plahning committee was to provide guidance to projec§;staff in..
_ -conducting the overall project activities. More specifically, the -°
e responsibilities of the planning commi ttee were: %&9 _
' . to review the “survey instrument; - RN
‘ * ) . - . . . ) ‘ . » o.h'.‘ . . ) , .
’ . to.review the survey data-collected from the instrument; .. .
. to estab]ighXCriteria for the selection of. ten tocational ' -
‘ N teacher education @lepartments for participation in thg;i o
Ci ‘ workshop; C .
: - 9 ’ ! y » ) - . - '.
. ."to assist in identifying participantsi;;>\mg'workshop,and'J
N > -~ . .training program; T - ' . - R
) - ] :+ '
_ . | EPDA PROJECT FINAL REPORT - ,
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-~ to rev1ew mate ials for mnc]us1on 1h th tra1n1ng. S e
resource handb ak; oy * :

~ . to draft pre}1 1nary outlines for the. aining

- ’f\) o, | : i | ’ . ~ /
oo to prov18§ recommendat1ons for conduct1ng the’ pane] o . .
J -~ review work session and the training workshop '

. : . resource han bo?k and

‘ - ‘., 7 SU LT “ »
\ . N R : p -‘ ‘
. ° V ¢ . NN .
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: Q? o e i Ryﬁu‘ew of ‘Current ' Practices
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?p;,";"//A thGﬁoughingiewegf4re]atgd Ttterature was condughed as 4 developmental

?£~'74ac11vity for the;purposéfof;idgntif&1ng;rekource.mate'i&TSy résource persons,
\Yand infarmatioh-onprojects that-could™be utilized: in other project activities.-

,4.";~'wh11¢vconduq£1 ,thediterdture search, the project staff attempted to secure «
gL Coﬂgbs’ofrgaz&d, uments that -appeared to. have utility for’ preparation of “the .
‘1,.- o resourceluha book. L o ;, . g L ) — Vo A S , . § he o -

. . N Sy - .y .
>

. i

. . . ._-_,,, ol . ? .-‘ . ’_' ! . “‘. . l . L ‘ o O .
. ' Documents for revteﬁ.ﬁére selected f?bm'aﬂfﬁﬁfbrmg}?data-package,resu1tihg.3

;'ghrfnom{a‘computer~searchf5f Pbstracts in“Instructional Materials/Abstracts in

¢+ <. Research Materials _fIM/ARM)'hnd-EdugétiOna1JResourpéS'Ihformation Center . o

<" (ERIC). The search\was: further extended to includ¢ dissertations, abstracts,

.. - periodicals, magazines and speci 1" publications from-the holdings of the

" Research Library at Thg-Ceg}er:. Additional leads for resdurce documents

: ;Were,1dentified,thfdugh.thg”pnoject{s:naiiongllsuﬁ%ey of vocational teacher - *
.. -educagion d;gfrtment‘chairpersonS}ahd-cgn;aCt'.ytth state EPDA coordinators. . -

Discussions Mere also held -with p rsons. who have been'and curréntly.are in-

“industry, and 1

~ ?{3£Q¢;_gyolvedﬁjﬁ;ﬁﬂ_ngggy @ppfklinﬁége'agtivitigf. _ _ e

_ " “Information identified. for the review of current pragtices inciuded, -
e vadvdhxabesfqfﬁeducatoﬁs‘estabTiShihg“Tihkages,yitﬁ busjiness,. industry, aqg/;//f///
“ia . labor; caveats:or gonstraints go establishin ~Tinkages, -successful case
.7 histories-in estab] ishing linkages which ‘inciRded -activities in intern-
© .. .ships personnel exchange, programs,” use of advisory commnittees, use of .- "
. .~regpﬁiteapersons and site visits. - The . project sitaff found that there was ,
¢ --a scdrcity of published mateqfa1'abouﬁ‘prdjects_and.acthities conducted : Lo
Gt .bx~vocatjona]-teacngf“édufation departments thgt utilize inputs frdm ‘
gggoT

o ~.business, industry, and labor. Most publisfef material dgscribes-actiuiiies
fjiﬁb “an@l projects that focus"on'theksqcondafyés 4601 e . :

. ) ¢ ' e el N T T
. _ « A preliminary:draft of the review of ;urrent?p?acijcﬁs was prepared
. for «review at the §ec9nd'p1anningjcommitteeameeting, November -1, 1976. '

) the,revdSﬁF‘review of*current practices-iS'QOhtained in: Addendum One of

.this reporf. | L R
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_ severa] maJor deve]opmenta] activities of' the. proJect was’ to
-nat, onal mail survey ‘of vocational teacher edugat1on depgrtments
i@ tht éxtent and type of business, industry, .and labor 4nput

o department programs and activities. To accomplish t is, a
' four-page §Lrvey questionnajre was deVe1oped by The Center project. staff with
the- aSSistance of".the Project Planning Committee members. A cdpy-of the sur-
vey' 1nstrument is provided in Appehdix B. . e .

Thg purposes ‘of the survey'were

A}
v'\

.’;i v To identify’ the extent to which vocational . acher educat1on
T departments are 'utilizing inputs from busine¥®s,]industry, and.
i ~xb labor in promoting and deve1op1ng more effeetiv programs ; v
‘,To-ident1fy re]evant resource mater1a1s and, references which
_ “could be utilized.in deve]oping the train1ng resource "handbook -
. L for teacher educators; , _

Y

.. To 1dent1fy content or top1cs that shou]d be presented 1n a re-
source handbook on utilizing 1nputs from business, 1ndustry,'and

/cfr : ‘]abor contacts, o N . o T

. To determine the’ interest of 1nst1tut1ons in 1mp1ement1ng or
“improving business, 1ndustry, labor inputs- 1nto its personne]
deve]opment programs, and - :
/
o - . To determ1ne the . 1nterest of. anst1tut1ons in send1ng represen-
‘. . 7 tatives to.a tra1n1ng conference to be conducted as a part of
a proJect act1v1t1es .~ : : ,

‘ In add1t1on, 1nformat1on provided in the survey was to be used to. a1d

‘in the identification, based on a- review of the survey information collected,
and selection of representat1ves from ‘ten vocational teacher education depart-
ments that are exemplary in .their use of inputs from bus1ness, 1ndustry. and

“’of a pre11minary draft of the tra1n1ng resource. handbook mater;a]s R
. - The field test of the survey 1nstrument was . conducted by the Eva]uatlon
Division ¢f The- Center. Survey questionnaires were printed .and mailed first
.class,. with pre-paid return envelopés to 664 chairpersons of vocational vt
~ -teacher education- departments throughout the nation-on September 24, 1976.
- A cover Tetter. accompanied each duestionnaire; this 1etter was -used to des-
‘cribe the project effort and the purpose of the study. \c\py of the cover.
“letter is provided in Append1x C. 'In ‘order to meet project “schedules, survey
, respondents were- asked to. return. the completed quest1onna1re w1th1n f1ve (5).

R

A}

. . e
PRV R - . .a

[
W : . } L R .
’ . ! " - . . . - o

.“labor. " These persons - were invited to participate’in an in<depth review ses31on“'” )

PIA PROJECT/ FINAL. REPORT :
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-~ working days , I - P T oo ";w"
LI The 1ist of departments contacted in the survey was compi]ed from

.. natiopal d1rector1es of profeSsiona] organ1zations of vocationa] teacher o

. educatorsrv o S S »‘ : , - '.,.-". ‘

v . Due to budget and time restrictions, no fo]]ow -up survey was made ( L "'Q'

' of non- respondents. . Since the purpose of: the survey was to gather’ general T

“information for' deve1opmenta1 purposes;.rather than to conduct‘a: ‘rigorous -~

. survey of the state of the art; . the project’ staff felt that the .46% return . .

rate; on the FTirst mailing was adequate'to meet: its ‘informationsneeds’ .Pro-

: “ject staff felt that the return rate #ndicated an 1nterest 1n ‘the need for S

- “business, 1ndustry, and education ]1nkages : el e S

“ ° ‘An 1nformat1on copy of the 1nstrument was a]so sent to ‘each state 5

EPDA coordinator, It was not intended that they complet@ and return the . -

questionnaire’ thejr aSS1stance was. sought to' help .identify useful materials

related to the prdject obaectives and- information on local projects ‘related

to this project. -A copy. of the cover Tetter to EPDA coord1nators in pro-;f

vided in Append1x D. ~ . -

~

K

) Data col]ect1on for. 1nc1ﬁ§?0n 1n the nationa1 survey was conducted for -
. seven,week period Between September 24, 1976,-and November 15, 1976. .The. .
- summary of ﬁ1nd1ngs of the survey are qontained 1n Addendum ng of th1s re- .
por‘t : . E » o )
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Resource Handbook Development
. » ) N K - ’ .’
o ! s ' ) ’ . . . . ' ‘

- .
‘

The goal of the project was to deve]op a t;ain1ng resourte handbook
. for use by vocational teacher education departments ‘to he]p 1mprove buslness,
:industry, and Tabor inputs 1nto their programs . . \

) - The Resource Handbook_ went through severa] deve10pmenta1 stages that
.will be described in this Sect1onfof the report. First, content areas for
7. the handbook were tentatfvely determined, based on the infprmatjon obtained
- from the review of the literature and {he summary of the results of the ,
-national survey. The survey.results indicated that yocational- teacher » R
‘educators felt a nged for help in the fo]]ow1ng areas: advisory ‘committees,
gaining administrative support, work experiences, interuoships, training, -
exchange programs, - c00perat1ve programs, resource materials, and _program
fund1ng .
After ana1yz1ng the genera1 group1ngs of responses, as we]] as spe-
cific responses, the project staff decided that draft materials would be
~ developed in nine areas: staff. development, advisory committees, coopera-
tive employment, 1nternsh1p experiences, personnel exchange programs, work-’
shops, - site v1s1ts, resource persons,’and program funding.- o

S

A tentative format for the handbook sections was developed. - It was, .
fEN that developing separate handbook sections for each of the topic areas
would allow the resource materials to be more eas11y used for a variety of .
purposes. Draft versions. of the handbook sections were developed by pro-
ject staff. The draft Resource Handbook sections were based on. information
gathered during literature searches, contributions of vocational teacher

. educators, and the adoption of ideas thought most appropriate to the needs
' of vocat1ona1 teacher -education departments. ' .

Resource Handbook Development Object??es

The: development ‘of drafts of the Resource Handbook was guided by
several bas1c objectives. These 1nc1uded

1. To identify types and sources of information appropriate to the
business,, industry, and 1abor interests of vocational teacher
departments.

O o
2. To describe for vocational teacher educators appropriate ways to
- access and . utilize se1ected bus1ness, 1ndustry and 1abor information

sources.

. 3. To organize and present resource information-in a way -that encourages
A its use in meeting-vocatipnal teacher education department objectives.

L
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The draft versions of the handbook sections were revised by voca-
tional teacher educators with experience in the handbook areas. Details
\of the review panel are described below.

. [

- Review Panel

"

The purpose of the review panel was fz3critique the first draft of

the generalizable training Resource Handbook to show how business, industry,

and 1abonh11nkages with teacher education departments could be improved.-

Review panhel.participants were to include ten persons selected from voca-
»gg” tional teacher education departments that had demonstrated expertise in

-designated areds. ‘ ' ¢ '

The process of identifying potential candiates for the review panel
included the following steps: ~ '

1. Review of the 1iterature, the survey results, and EPDA coordi-
. pator recommepdaticns resulted in a list of names of vocational
teacher educators-active in staff development, advisory commi ttees,
-cooperative employment, internships, personnel exchange proYrams,
». workshops, site visits, use of resource persons an program funding
as related to business, industry, and labor inputg. v »

-

2.- These names were reviewed and 'a list of candidates was developed.
Criteria included: o

_ Candidates would be representatives 'of a variety of USOE re-
- gions. ' : ' '

* . Candidates would re?]ect a variety of service areas.

. Candidates would have successful experiences.in two or more
of the items itemized in-step #1. '
3 ! V A
. Candidates would express a willingness to share their exper-
_jences with other vocational teacher educators.

Project staff then contacted potential review panel participants to
determine their availability. Ten agreed to attend the review panel
meeting and two others agreed to review project materials on their own
time. .

On February 15-16 the review panel membersumef at The Center to re-
view and react to the draft handbook materials. Appendix E is the listing
of the review panel participants. :

. The work of the review panel.at this point was critical in the

. EPDA PROJECT FINAL REPORT
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-+ revision and completion of the draft Resource Handbook in order to insure
that its content and approach would be mos$t useful to vocational teacher
education departments across the country. The members of the review

panel added the un1que perspective of their profess1ona1 exper1ences and
knowledge of potential operational problems that affect the utilization

of business, industry, and lapor resource information in a staff deve]ypment
or teacher education setting. To benefit most from the practical .
experience, suggest1ons, recommendations, and ideas of review panel

members, the work session time included both individual consu]tat1on and
sma]] group meet1ngs with Center prOJect staff.

\

The rev1ewers were given d1rect1ons to review the drafts as. to
content and format - both on a genera] and a deta“bams In the
overall review, the workshop participants were .asked the fo110w1ng
quest1ons . , v . - -
1. How appropr1ate are the nine subjects se1ected for the 1nformat1on

sections to the needs of vocational teacher: educators?

o v

b2, Is the ser1es of nine 1nformat1on sect1ons organ1zed in the:
. . , most Togical order? o
B 5 > !
3. ' Is the amount of 1nformat1on or level of detail appropr1ate
to-the. information needs of vocat1ona1 ‘teacher educat1on
departments? .

4. What additional types of background information or suaqqested
procedures are needed to help the reader best ut111ze the o
Resource Handbook content? : .

5. Are the subjects selected for the Append1x list the most .
appropriate or useful? What'is the minimal amount of \
useful information that cou]d be contained in these

~contact source series?

6. Will the Resource Handbook, as designed, assist vocational
teacher educators in better utilizing business, 1ndustry, o
and labor 1nformat10n sources? -

&

The fo]]bwing questians ereﬁéiven as gu1de11nes for the review
of the individual sectiens. [Ifi studying the various information sections,
what recommendations and inpufjs do you have coﬁ§1der1ng

1.. What additional' information is needed to he1p the reader better
understand the potential value of. the 1nformat1on section
- toplc to vocational teacher education? J ¥ \
d ~ \‘ Al
2. Are the suggested procedures -and recommendations described
" Mappropriate-to most vocational teacher education departments?
. EPDA PROJECT FINAL REPORT
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\. . 3. Is the content of the 1nformat1on section presented in a
c logical order that aids the understand1ng and utilization
\ of the ideas described?’:
N w4, | Are “the 1mp1ementat1on process steps outlined -those most useful
' ‘ " ‘to someone bec0m1ng involved in that area for the first t1me7
- " 5. Does the information section need. any add1t1on or reduct1on
y - . ' of detailed information to make it more useful to the
- o ,reader7 ‘ _ N

'suggested‘act1v1t1es described] in the information sect10n‘ .

6. Are ‘the problems or, other caut1ons re]ated to ut111zat1on of
clearly defined? )

. . 7.+ MWhat add1t1ona1 example- materials or resource mater1a1s are’
- ~ ‘needed to insure better utilization of, activities described . <
in the information section? -
o N A .
- Rev1ew Panel Handbook Deve]opment Y

Based on the react1ons and 1nputs from the review pdhel part1c1pants,
v the progect staff made rewisions in the number and titles of. .handbook
_sections, in the format bf the sections, and in ‘the content of the
individual sectiops.. Samp]e materials and procedures based on the exper1ence
< of-the participa_ were, 1ncorporated into the handbook.

The workshop,eqitian of the Resource Handbook featured ‘the foTlowing

separate handbook settions: == ° . . _ L
_ #1 Staff Deve]opment o

v . Lreating a staff Development Pla

Labor Invo]vement

‘for Business, Industry,
FUSINES >

. #2 Advisory Committees: _
s : -+ Utilizing.Business, Industry, Labor-»dyisory Commi ttees.
#3 Cooperat1ve Internsh1ps
\ Establishing Cooperative- Internship Programs Involving
Business, Industry, Labor.

#4. Personnel Exchange Programs
Establishing Personnel Exchangg Programs Invo]v1ng

Business, Industrya\Labor , . ®
o "~ #5 Workshops: - - S
‘ Involving Bus1ness, Industry, Labor Thr0ugh workshop
S _ Programs. s
EPDA PROJECT FINAL REPORT : o
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#6 S1te Visits: ' ' i ’ IQ
Conduct1ng Bus1ness, Industry, Labor Snte V1s1ts C

oo #7 Resource Persons ' P
' Invo]V1ngiRe50urce Persoﬁ§ From Bus1ness, Industry, Labor.

#8 Program Support " 5o
Securing Program Support for Bus1ness, Industry, Labor v o -
Invo]vement IR .

3'\

<

The revised format for the handbook sectwons -contained a core of \*T
similar types of mater1a1 with flexibilit¥ in format built Win as the
subJect matter dictated.” The revised-format for each was as follows:

Introduct1on. ‘ This part .of theghandbook section contains
: : ‘a need statement,\statenfent of the con-
. . . tributions and bendfits Jof this approdch
V. ‘ o o to the départment fagulfly overviewiof the ‘
' handbook section, and allist of obJect1ves S
R o : for the handbook section. , ° : .
; 2 - . . : "\ ) . t

. . » _)/
.The(section title) Approach: Included .in th1s part are descr1pt1onipgj? .
: A S 11

. the basic activities that are” commori t
(section title) act1v1t1es

\

"Alternative Approaches: . Alternative forms and procedures are presented
. in this section to aid departments in developing
‘plans that are unique to their own situation.

»

Administrative Detai#s;;\ Part of planning involves investigating and
’ ’ : establishing policies and procedures. This.
. part contains suggested 1tems to cons1der

Planning Notes: = =~ This part is des1ghed to help the faculty
: develop plans for the: effective use of
(section title) by .their depart@ent -

Selected References: " References in this' part.include sources of
information_used in the handbook section as
‘well as add1t1ona1 references that may be
he]pfu] to your department.

Resource Materials: ° The examp]e mater1als‘conta1ned in this
part are illustrative of the types of
materials you would be developing as part

Lk : - of your department's involveément with

' (section %1t1e)

y

\

& .
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T The Training Workshop - | -
3 | B
. ) . ) . . he k//
.9 . 0n pril 18 and 19, 1977 thg.training;workshop was cS%ﬂycted by
" project staff at The Center for Vocational Education, Columbus, Ohio .
for approximately sixty selected vocational teacher educators and : ~

- . administrators and representatives from business, industry and labor. »
i The participant list for the training workshop 1is provided in Appendix 1
~ . .The objectives of the wdrkshop were: _'

1. . To sfimU]éféﬁgred
: education departm
.industry, and labor.

gﬁ{ involvement of vocatiional teacher
s with representatives of business,

- . . 2w To provide.a training setting that will’ lve participants
. “" - in activities that will answer their questions and Help ..
. ‘resplve problems coneerning ‘improved linkages with busine§s,
. industry, @nd labor. DA e y s
! ; ~ n R ~
3. ; To introduce a'series of yesource handbook materials that are
v : : designed to assist vocationa] teacher, education depattments
; : in imﬁrgvipb their linkages with business, industry, and labor.

. 4. To brovgdé oppOrfunity-for sharing ideas, and g'eher:atﬂinéw

‘€x “new ideas concerning the use of various techniques and -
. ’ programs for more effective involvement of ‘business, industry,
’ and 1abor. AP ‘ - >

i\\\\\ o 5. To promote the development of vocational teacberﬁ?ﬁkati@n;
. IS + - department.and/or individual staff plans for.the utilization .’
' of techniques or programs for more effective involvement of - - [~

_ businesdggimdustry, and labor. T~ \ e

- ¢ 1 4

Project and Workshop Promotion

T
M

Information about the workshop was’ disseminated through "Centergram,
The Center's monthly newsletter, with articles in the August and March
issues. The project activities and workshop activities were also
advertised througgvprojéct information sheets disseminated at national .

- conferences and Clnter sponsored meetings; through a presentationtat an
Ohio regional conference of.the National Association for Industry-Education
Cogperation; and through thé nationally distributed prdject survey ;
instrument. A ‘copy of. the project information sheet is provided ‘in -
Appendix G. . . :

7
st
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) ' _Se]ect1on of Training WOrkshop Part1c1pants . . '{" .
v ’ Inv1tat1ons to part1c1mants were based on reSponses to the 5urvey
-7 instrument quest1on number 10V Question 10 described the date, place,

and purpose of the tra1n1ng workshop: Financial respons1b111t1es were .-
. described and: respondents were asked to 1nd1cate their 1nterest .in

. attending the workshop.

EPDA project gu1de11nes indicated that conference part1c1pants

)

/// not receive reimbursement for travel; "the prdject was- able to

/e
S

reimburse one day per diem expenses to participants. Lack of ‘reimbursement
for travel tended to be a prob]em for some participants who“indicated

J// -an interest in attending the conference but also indicatéd a-lack'of

K monies for out of state travel on a-very Timited ATavel, ‘budget. Of
,<survey respondents, 21% of ‘those indjcating intereSt in the -conference

.also-indicated travel constraints b ause,e{ 1ack of adequate

department fundnng
R . . R ‘&)‘

\A

‘Lﬁito 193 'in
- 1nv1tat1on
based.on positi

Ln,1tat1ons }o the Apr11 18 and'19 tra1n1ng workshop were- ma11ed

Lviduals: represent1ng all ten USOE regions... A -copy of the’ . .
the workshop is.provided in "Apgendix H. “Invitatigns were .
FESDONSES £0 ouest1on number ten in the survey;, a
representat1on from all- USOE™ reg1ons proportionately based on survey

S

returns, and a- representat1on from all vocatiohal edgcat1on serv1ce,areas\

’ x ' £ . T
\,\ .
S 1ect1on of WOrkshoE Resource Persons=

ot

- X

‘A tentative agenda for the workshdp was developed by the prOJect

Crtteria for se]ecting'potential resource persons included:

p
. , : . The ab111ty to contribute to spec1f1c parts of the
" . : workshop agenda; ¢ - . '
,oe . r‘.‘.},j‘A .
al - Representat1on from buslness, dndustry, and 1abor as '

we?] as representation frém vocat1ona1 teacher education?

. Reprosentatfon E&om a var1ety of a]ternat1ve ‘business, o
industry, laborfand e _yucat1on interaction activities; and I

Representation from a variety oF‘USOE regions.

onje(t staff contacted cand1dcl
and . 1nterQst in part1c1pat1nq in the

o }\

[}

es to determine their availability
orkshop followed by a mailing '

of. wovkshOp materials. Resource pergons chosen for the workshop 1nc1uded

representation from:

3

”

staff. Based on the prO)ect literature review and other project activities
and corvespondence, a. tentative Tist of resource persons was deve]opea

e ——— EPDA PROJECT FINAL REPORT
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,) - Vocationé] teacher eduEation;r N | P 'gf) B ‘
. “‘__,./\.- . ’ '\,' . ' ‘) . ‘\ -
v . . Bus1ness;_ : o oy . ) I f§<
. LabOr; ;_ ' R
Ll ) . A .‘.‘ ‘ I ) 1% 3
. A state educat1on agency, v . S ‘ °3i )
. A vocat1ona] educat1on state department, ) SR ’
a s S
. An 1ndustry edﬁcat1on‘1abor gbunc11, and- o
. A national industry-education cooperat1on association. "”"Qx
;i o : . ’ I ' l o
v »The Tra1n1ng workshop Program Y : . S T
' i
o " The wprkshop a@genda was deve]oped to prov1de a flow of act1v1t1es
- _~beginning with a definition of .the problem, to ackive involvement by par- *
.. -ticipants. in discussing alternative approaches, to working on 1nd1v1dua1 .
~.. 7 situations to a final wrap-up panel di cuSs1on Act1v1t1es consist é T
~of a variety d0f approa ncluding pabel discussions,-and 1arge gtoup
presentatjons. The workshop agenda s rovided in Appendix I. The work-
.+ . shop edition of the handbook sessions distributed to participants. '
h Participants also received packets of mateyials wit ~information brochures .
- provided by various re]evant assoc1at1ons, e ‘
Sma]l greup sess1ons focused on:
. "Developing a Plan for Departmenta] Bus1ness, Industry, Labor
Involvement"; ,
(-W . "Inv01v1ng Pre/In-Service Teachers in Bus1ness, Industry, . :
) C Labor Experiences"; . ) : }
; "Involving Department Facu]ty in Bus1ness, Industry, Labor o
Exper1ences 3 and” _
s . "Estab11sh1ng Effect1ve work1ng L1nkages with Business, I&
"~ dustry,” and Labor".
. . N
~ ~ 'Each small group sess1on was ass1gned a moderator and resource persons.
Directions for conducting the sessionsi,and feedback from potential parti-
¢ipants’as to felt néeds in the above area were givenm to the moderator and
to the resource persqss
ot .
\)
4
— L
\
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, Eva]uat1on of th, na1n1nq WOrkshon o Lo

WOrkshop eva1uat1on 1nstrumengs were’ ngen\tﬁ“the part1c1 ants
- with request fo¥ reimbutsement papers. The workshop evaluation \¢
‘ ‘instrument is c0nta1ned in Append1x J

v Responses ta the quest1on on how we]] workshop ob3ect1ves

were met ranged ﬁ(gm extremely well to not at all: Responses to the
workshop arrangemen§s ranged from above| avArage, to excellent. Responses
to the usefu]nes of the. presentations ranged from average to very
relevant. r{spo ses to the effectivepess of the presentation
tecﬁanues i d%cated part1c1pants cons1dered tbe techn1que effective.

< e \ ’

o

i
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Review of Final Resoutse Handbook Sec,tiéns L
4 ce BN
_ Ty
¢ . ' , | o .
_The development of this type of resource handbook series requires the
input of fresh ideas and reactions in order to make the final product as. .
useful as possible to vocational teacher educators. The project staff made
plans to utilfze input from the potential users of the product throughout
" the en elopmental process. Selected means used to secure inputs
; included in_the survey instrument, literature review, the project infor-
. mation sheet and the review pangl at the workshop. Ih order to continue
« . this feedback, a reaction sheet and an envelope were enclosed inside the-
front cover of each workshop edition of each handbook section. . A copy of *ﬁl
the Resource Handbook feedback form is provided in Appendix K.

- s 3 . o -
o In addition to the solicited review from the workshop participants,
;k» ~ ' an additional 1ist of thirty persons was developed who had indicated an N

interest in project activities through unsolicited letters, through the - jf“'f*
. 'survey instrument, and through personal contact. - Thése. persons were $ent
- QN workshop copies of the handbook to réview. An attempt was made to reach

) reviewers in USOE regions that were underrepresented at the workshop.

RS

L Based on reviewer feedback and on workshop™ participant feedback, the
o workshop edition 'of the handboog_sections\were refined and edited. The :
refined versions -of the handbook are included as a se]f-contaﬁﬂ!‘ addendum |
to this final report. An oyerviewfgf the resource handbook secffons is = °
contained in"Addendum Three. - S RO
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teacher
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industry,
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3. Describe belw any sianjficant changes that hnvc ‘o¢eurved An your current
Program as a result of usinq inputs from bu51ne<', indn:crv, and labor,

. 4. wWhat types of specific problems have yon encountered in your efforts to
. ] . establich department linkages to utflize inputs from business, industry, and
labor? (i.e. obtaining administrative clearance for instructor leave)

———— e et A -
s T .

b\ o .

L . %

5. Name three vocational teacher education departments, at your institution or
other.institutions, that are effectively utilizing inputs from business,

.’ fndustry, and labor, :

. Department - . - Institution/State
a. B ] ‘ - ‘ ‘
—..... \ ¢ . q
. b. i -
N - - ) .
c, - "
6. lndlcate your dopartment s need ‘for a traln\nq resource packaqp to assist in
¢ . developing and using inputs from business, 1ndustry and labor ln vocational@#?
.~teacher pdurntlon . .
No :need [:] Some. need [] Strong need'[:J
. 7. What typﬁc of information wou]d you f ind ‘most u<Pfu1 ina tkalnlnq resaurce
' packaar designed to. assist vocational teacher education. deoartments to maxi-
imize use of bus lnpsq. lndeLry. and labur inputs? . (i.e fprocedures for using
advisory cormittees) . , ¥ X
- ) ‘ .
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s e
4 B .

L 8. ldontify virious resource materials and references which have proven useful

in-obtaining and’ using bu,lnoSR. industry, and labor inpuLs in your vocational
teacher odurat1on prnqvum

Rosourcq[Roferenco Source

e e s s A o = e Sm—— o (7 8 e e arat A 1o

e e e e @ ik m e b e e 4 e

P SO

) i v ’ “'. J
“ 9, which person(s) on your staff are most involved or knowledgable about the invol-
venent of business, industry, and Vabor in vocational teacher education programs?

. 1 "
e - L

i, 4 A '

10, Upon complotion of the training resource- packaqe for ut1lizinq business, industry

and labor inputs, a one- day conference will be held April 19, 1977 at the Center-
, : for Vocat1onal Edycation, Columbus. Ohio for approximately 60 vocational teacher
T educators.
‘ .Conference part1c1pants will receive a copy of the training resource package and -
. instruction in its use, Thesa participants will need to provide for their own
* travel and lodqing expense

Indicate. your interest at th1s time in having a department representative attend
this conference. '

*

T : Interested o Not interested
1 | o O

v

PLEASE USE THE SPACE BLLOW FOR COMMENTS OR.FOR PROVIDING ADDITIONAL INFORMATIONM.
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Tho Om Stlu University ¢ 1960 Kenny Road « Columbus, Ohio 43210
Tal: (814) 488 3655 - Clbh CTVOCEDOSU/Columb\u Ohlo

"
_ . . ’ ) -y
D cr . .

e T ’

Yhe Center for Vocational Education is currently conducting an EPDA national
7 priority project entitled "Improving Business-Industry-Labor Inputs Into
. Personnel Development Programs". The goal of this effort is to develop a train-
ing resource package for use by vocational teacher education'departments, The
long range objective of the project is to foster closer vocational teacher ties
with the private sector in promoting and developing more effectivé v°cat10nal
education programs. ; .
D m~ £
The purpose of this survey is to 1dent1fy the extent to which teacher educat1on
departments are utilizing inputs from business, industry, and labor. In addi-
tion the survey asks you as department chairman to identify:-

-qerson(s) on your 'staff that are 1nvo1ved An business. 1ndustry. and
bor cooperative efforts . ‘
-resource materials and references used by your staff to promote teacher
contacts with the private sector. .

-content or topic¢s that should Be covered in a tra1n1ng resource package on
utilizing ihputs from dusiness, industry, and labor conta .

Based on a review of the survey information collected, representat1ves from

ten vocational téacher education departments that are exemplary in their use

of inputs from business, industry, and labor will be invited to a three-day

workshop in mid-February to develop content material for the training resource

gackage. There will be a d1ssem1nat10n and training con?grence held Apnil 19,
977 for selected represenfhtives from approximately 60 ¢ocational teacker educa-

‘tion departments to work with the resource guide.

Please complete and return the survey instrument in the encloséd pre- paid

- envelope. In order ‘to meet a project data processing schedule, return of the -
completed gliestionnaire is requested within five (5) working days. In the event
of an error in the survey mailing list, please pass this questionnaire on to thé
person currently servtng as the department chairman, .

) Thank you in advance for your contribution to this project effort to help
maximize the inputs from buswness, industry, and labor in vocational teacher
education,

“Sincerely, g

‘ ?Jw AD, M

2 g e'lrcc g'f_'enderfer '. S ! : , SR
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i/ {~ THE CENTER FOR VOCATIONAL EDUCATION i .. |
! ) The Ohio State University « 1960 Kehny"noad + Columbus, Ohio 43210 : .
~ Tel: {614) 486-3655 .. Cabls: CTVOCEOOSU/Columbus, Ohio

S - ) . ’ s

3
.

The enclesed survey questionnaire is currently being sent to approximately
. 700 chairmen of vocational teacher-education departments. This survey-1is
R S part of an EPDA national priority projeet entitled "Improving Business~
o : Industry-Labor Inputs Into Personnel.Development Programs” that is bein§
: - conducted by this Center. The purpose of this national survey is to iden-
' : : tify the extent to.which vocational teacher education departments are util- ,
. -12ing inputs from the private sectyy’in' promoting and developing more - .
- » effective programs. ) g > : : , ’ . ’

= These materials -are being sent to you as the state level EPDA personnel
. development coordinator to keep you infoimed of an EPDA related activity
Y - " being conducted in your state. While it is not intended that you complete.

‘ : and return the enclosed questionnaire, we are seeking your assistance in _
identifying useful informatipn and materialsrelated to the project-ob- - = . - .
Jectives. In particular, we would appreciate your suggestions or ideas ’ \,‘f
for: oy, ! . . : ’

-resource materials and referénces used by programs in your state to '
promote teacher educator contacts and involvement with the private
sector. . .

. ~teacher educator§,1n your state that are actively involved in busi-
2 o . ness industry, and labor cooperative.efforts. . \

*
T ' ~ rcontent or topics that should be covered in a training resource
y N package on utilizfrg inputs from business, industry, and labor
contacts. -

_ We are pleased to inform you of ‘this project effori‘and thank yoﬁ in ad-
. vance for your contributiorr of information or materials to this national
search. . . : : ‘

Sincerely, fe

B Drm
« - Richard A. Dieffénderfer .
Project Director

RAD:psf

N ¢ K
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. L .
! sto('m-cc HANDEOOK REVILK PANEL - -
A nationa] panel of vocationa] teacher edhcators with a background of
. successful c»pcridnces in utilizipg busdness, industry, and labor information
resources in their staff dvve1opnent and” teacher education efforts was brought -
toguthcr to review draft versions of the Resource Hardhook. The Review %
Panel's practical experience and knowledge of potential problems faced '
by. vocational teacher education departments when utilizing business’, 1ndustry.
and labor resource information contributed significantly to the usefulness
< -of the Rgsource Mandbook. Vocational Teacher Educat1on REpresentatives
: Z{erving on the Review Panel 1nc1uded ey }
g c.
“Annelle Bonner Richard Lee Lynch ek 4 . :
Business Education Department Division of Vocational and Technical’
University of Southern Mississippi Education
Hattiesburg, Mississippi 39401 College of Education
. . e + Virginia Polytechnic Institute and
L . . State University
Larry Drake Blacksburg, - Virginia 24061
Industrial Education Department . f
“Southwesl Missouri State University .
Springfield, Missouri: 65802 “. Jack M&E1roy .
Degt. of Trade ‘and Industrial Education
University of Kentucky ’ :
. Bi11 Garber ; »
Department of Business Education Lexington, Kentucky 40506 .
- ~ Central Missouri State University ' , ,
q Warrensburg, Missouri 64093 Bi11 D. Syhlman =, .
: o School of Business Administration . '
Eastern Washington State College
Edward M. Hughes
Secondary Education Department Cheney, Washington \99004 Q
Lehigh University _ - '
Bethlghem, PA 18015 Lucille £. Wright
- : . - College of Education
Richard L. Kelly 5 Cleveland State University Co
Business Education and Office Cleveland, Ohio 44115 ‘
Administration Departiment
Ball State University - -
Muncie, Indiana 47306
p _ .
. Gilbert A. Long
Agricultural Qducation Department
¢ + Utah State-Univercity -
.Logan, Utah 84322
Appendix E. Review Panel Participants .
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~ Participant List

April 18 & 19, 1977°

R .
T / ‘
" Dewey_ Adams ° o James . W. Barber
s ‘ Professor and Lhairperson : . Director of Commun1ty & :
‘ , Comprehensive Advanced Graduate  Minority Affairs ' '
g N i Program in,Vocatiunal Education Director, Seminar-Workshop
' . .'1960 Kenny Road - .on 1-E-L Cooperation
.+ 7. Columbus, OH 43210 , i Southern Connecticut State College
L (614) - 486-3655 New Haven, CT 06515
: : (203) 397-2101
* Carl [. Beeman ’ Co Annelle Bonner
. Chairman. v University of Southern - .
(@ Dept. of Agmcu]tural and”’ Exten- Mississippi )
ot . sfon [ducation - , .Department of Business Educat1on
305 ,Rolfs Hal} - L Hattiesburg, Mississ1pp1 « 39401
niversity of Florida N (601) 266- 7261 )
. aipesville, FL 32611
(902) 392- 0502 )
, / /f N "
: Roy L. Butler - - -« ' Orest Cap .
Specialist . ’ ‘ Graduate Research Associate
The Center for Vocat1ona1 . The Center for Vocational
: .. Education e Education. - ] ’ J
v 1960 Kenny Road o . 1960 Kenny Road . -
- “Coluinbus, “OH 43210 o ' Columbus, OH 3210
- B (614) “485-3655 c (614) 486 65“
Don Bright ) ‘H. D. Chambcrlaan
Professor of Business Education Director ) !
| Bowling Gréen State University The Eastland Vocational Center
Bowling Green, OH 43403 Groveport, Ohio 43125
(41r9) 372-2902 . (614) 836-5725
“Richard Corflel] L Ed@ard D. Cory
Education Representative . Ass1stant Professor
S :Acceleration, Life Insurance, Northern Michigan University
Company @ = & . Industry & Technology .
- 6600 Busch Boulevarg . Presque Isle Ave. :
o Columbus, OH 43229 - . Marquette, MI 49855 . : _
. : (614) . 846-7320 . .. (906). 227-2538 . a ‘ e

Coh

- © ., EPDA TRAINING WORKSHOP :
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The Cemer for Voczmonal Education — The Ohio State University
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' , , N Page 2.
‘Robert L. Craig - Elizabeth A. Cress .
. Director of Communications EPOA Fellow ’ S
N American Society for Trdining The Yniversity of Tepnessee * : :
and Development = = Vogational-Technical Education . '
_One ~Dupont, Circle -~ aKknoxville, TN 37919 ! o
v - Washington,,0.C. 20036 (615)’974/}5]4
o (202)659-9588" , ‘ .
R. N. Ofeffenderfer Lester 6, Ouenk
Specia]ist Professor. Vocational lndustrial
The Center for Vocotional €ducation ' .
“~ Education Nirginia Polytechnic Institute
-+ .1960 ‘Kenny Road ' & State Univ. B
Columbus, OH 43210 Division of Vocational & ' - .
-+ (614) 486-3655 oo Technical Education .. ' ‘ S
c 302 Lane Hall : .
¢ Blacksburg, VA~ 24061
(703) 4515175 o
Louis G. Ecker John T. Edwards
Central Michigan University Ball State University P
‘Industrial Education & Technology Industrial Education & Technblogy ‘
Y 4 Mt. Pleasant, MI 4¢€859 ‘Muncie, IN 47306 -
, (517) 774-3996 - (317) 285-1035 .
~ Audrey M. Finn Hilliam Garber
o 8all State University Central Missouri State
S Home Economics ‘Department University
Muncie, IN 47306 "School- of Business and EconoMics
B (317) 285- 7491. 285- 5533 ‘Warrensburg, M0 64093 - °
. w.' (816? 429- 4630 '
, Hirem Goad N Ourwin M. Hanson - -~
’ Center for Vocational Education North Carolina State: University
‘ . ' East Texas Station o Room 502 Poe Hall, Box 5096
Commerce, TX 75428 . Ralefgh, NC 27607
(214) 468-3174 ?919) 737-2241 ]
Roger W. Hutt Tyne Hyslop 7
.. Arizona State University Findlay College i
- Dept. of Administrative Services Business Education .
: College of Business ; 1000 North Main :
.. Tempe, AZ 85281 - Findlay, OH 45840 w#
: : . (602) 965- 3233 (419) 422-8313, Ext. 257 )
D. L. Karr Richard_Ke]]y
‘Assoc. Proffessbr . Professor and Head,
4 Head Teaaher Educator’ Business Education and Office
~Cleveland State Administration }
Cleveland, OH College of Business
- 5 - Ball Sggte'University ,
- Muncie,” Indiana 47304 L ' :
. o (317)#285 5333 " . B - .
B . . co EPDA TRAINING WORKSHOP #
lmprovmg Vocational Teacher Education Department Lmkaqes With Business, Industry, and Labor
‘ The Center for Vocational Education - The Ohio State University
. {~ |
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Detroit, MI 48214 .Mankato, MN 56001° '
(313): 926-5000 (507) 389 1969
, Jack Mchklroy A. J Mi]]er
5 University of Kentucky' ' Dept. Cha1rman . e -
. Dept. of Trade & Industrial Vocational- Techn1cal ucation "
tducation Ohio State University - .
Lexinyton, XY 40506 Cqlumbus, OH 432]0 ' '
6606) 2567-3897 (614) 422-5037
o ’ i E L4
0dell C. Miller A11en B. Moore
. Ohio Statc University Specialist
Agr. Education The Centerfor Yocational

ut
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e 2
Jamaes Kincaid
" North Carolina Central Un1vercity
Business Educatiun }
ODurham, NC 27707 e
(919) 683-6487

¢

Albert Iortnte
United Auto worvers
‘8000 East Jefferson

21?0 Fyffe Road
'Colum?us, OH 43210
' 614) 422-667\'

Paul H JMuntz
The Un1v0|s1ty of Toledo -
Dept. of Vocational Educat1on
2801 W. Bancroft Street
Toledo, OH 43606 .

(419) 537-2049 " ® %

. 12
'Kenneth Nye
Western Kentucky Un1vers1ty

Bowling Green; KY
(502) 745- 5283

R1chard M. Outcalt

"« Vocational tducation Department

University of Cincinnati®
Cincinnati, OH 45221
(513) 475-40671

/ o -
: .

‘Education

"Darrell Parks}
.Division of Vocational

Page '3 -
Lee Kopp

Research Technictan )

The Center for Vocational

1960 Kenny Road A
Columbus. Ohio 43210 - - ).
.(614) 486- 3645

Dona]d R. Maylebeén

" Mankato State University

Nichols Hall E-71

PR

- Education \ ' ¢

1960 Kenny Road
Columbus, OH 43210
- (614) 486-3655

Paul.B. Musgrove Lo

. Executive Director

Tri-County Industry- Educat1on—.

. Labor Council
Interim Campus 1111no1s Central

College -
P.0. Box 2400

.East, Peoria, IL

(309) Bﬂﬂ -2123 ' t

nyan L. 0 Ne11

"Department of Business Education

Castleton State College

"Castleton, NY 05735

(802) 468 5611

VEPD Coordinator
tLducation
State, Department of Education
Columbus, oKt 43215

(614) 466-3430

R
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-, /\ 'i:»{" ‘
. Dona\d Ph1ll1 " Cecil Ratliff ,
. Chairman Scho of Occupational Vocational Educator ol
-y, #nd Adult tdr ation - ‘Business Education and:
{f Classroom Byf{lding 406 ) . Technology ) ’
‘ 1" Oklahoma State University ° ' ,Xoungstown State University !
5. I Stillwater, 0K ¢ - Youngstown.'ou 44555 “
" ‘} T (405) 624 6276 ' ‘ ' ‘ , o
, . §  Clayton R1ley ‘/ Carl Schaefer
" ‘Western Kentucky Univers1ty - Department of Vocat10nal- ,
o : 512 Grise Hall. , " Technical Education ‘
1 - % 'Bowling Green, KY 42101 i Graduate School of Education y
* oo (502) 745-5283 B Rutgers - The.State Un1versity "
. ‘ . ’ New Brunsw1ck. NJ .-28903 -
Eun1ce T. Smith , Thomas Rs: Sﬁnnarborg
Jackson State Univers1ty .Bemidji State University
Business Educat1on & Admin, Industrial Education- ¢
Services . « Birchmont Drive -
IS 1400 LynchMStreet ' ' Bridgeman Hall
- Jacksoh, MS - 39217 : - Bemid}i, MN.. 56601 , ) o
T (GQI) 968-2541 N 755- 2760 ‘ :
Halter Ste1n C lrv1ng E. ‘Strom -
Graduate Research Asso 1ate Bemidj1 State Un1versity P
The Center for Vocati Industrial Technology - >
.Education ' , _ © ., Bridgeman Hal} : .
C 1960 Kenny Road R ; BemidJ1. MN 56601
Columbus, OH 43210 . N 755-2760 - . .
2 (614) 486-3655 ’ ’ : -
. K Richard Swanson " < e Ellis R. Thomas ‘
N Industrial Education, & Technology Mich1gan State University
Bowling Green State Upiversity College of Business
Bowling Green, OH 43403 ' o217 Eppley Center
2 (4v9)’ 372 2436 A - -East-Lansing, ML.4882¢
, S (517) 355-0252
Gerald Thomas Lucy Thrane
Associate Professor . : Assoc. Director, Resource
Vocational Teacher Education Development
Industrial Education ' ~ .. The Center for Vocational
-Keene State Ccllege. ‘ Education -
Keene, NH 03431 1960 Kenny Road
(603) 352-1909, Ei}. 321 - Columbus, OH 43210
. . - (614) 486-3655
) " EPDA TRAINI’JG WORKSHOP t
1 lmprovmq Vocational. Teacher Educ'mon Departmient Linkages With Busmms. Industry, and Labor
Tho Ct'mer for Vocational !:ducatlon ~— The Ohio State_University
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jNell1v Carr Thorogood . Jerry Vittetoe
The University of Houston N.,E. Missouri State University
Curriculum & Instruction, Division of Business

Colleye of Education Violette 'Hall 108
Cullen Clvd. - ‘ Kirksville, MO 63501
Houston, TX 77004 ‘ " (B16) 665-5121,
(713) 749-1636 ' )

Ext. 2537

William Gary Ward, Y Ragmond Wasil v
Kansas 'State-College - State ‘Department of Education

“ Voc. &Mech. Education 65 South Front St, Room 1005
207 Whgtesitt Hall .~ Columbus, OH-43215

PittsbWy, KS 66762 "

(614) 466-4590 -
(316) 231-7000, Ext. 438 A :

Shéila Webster

The:University 6f Tennessee
VOcational Education v
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Y ""\.F :‘ - Tho Ohm State Uummw « 1960 Kennv Rnad..e Columlms, Ohio’ 43210
" Tek: (GM) 486 365% : - Cable: CTVOCEDOSU/CMumh\u;Ohlq

Voc: aitional Teacher Luucatlon Dep,artn'fent
Lmkuges Wlth Busmeqs, Industry, and Labor

Thv IPDA Part F national priority proJect "lnprovinq Business-
Industyy- Ldbor Inputs into I'ersonnel fNevelopment Programs” is being
" conducted at. the Centgr for Vocational.Educatiomy from July 1976 to June
1977, The goal. gf:this offort 4sto develop a training resource package
for use by vocatioda]  tedacher education departments." The long range -
“objective of the’ préjéctsis to foster cldéer vocational teacher ties with
the private.sector in promoting and developing more effective vocational
educational prograMs RN " .

S i
/

i <
» .. . . S

e o Sy : W
PrOJect act1v1tjes 4nclude: v '

e A mail survey of vocational teacher nducatlon departments to determine
v ~‘vthe extent to which each departwent has deVe]oped business 1ndustry—
labor inputs into 1ts pprsunnel dcveIOgment programs, - .

.A three-day workshop at GVE on;February 14-16, 1977, for the purpose

--of developing a generalizablte.training resource quide to show how
business-industry-labor inputs into vocational ‘education personnel
developient programs can be firnroved. Workshop participants will

.-in¢lude ten persons sclected from vocational teacher tducation
departments that have demonstrated expertise in this area & '

A one day dissemination and training conference at CVE on April 19, 1977,

for apjroximately 60 selected. vocational .teacher .educators and adm1n—
istrators and representatives from tusiness, 1pdustry and labor to

work w1th the resource guide’. @ - o T
gd*g?‘i P]annlnq comﬁittee membe%s for the projsct include: H,D. Chambertain,
) Eastland Vocational ‘Center. Groveport,OH; Homer Edwards,. USOE "Chicago, IL;
Albert Lorente, Unitcd Auto Vorkers; Detrcit NI Louis hende‘, Jr.,  USCE,

Washington, b:C.; Jerome Muss, University: of Mirnesota, Migne ol1s MN;
Darrell Parks, Ohio Division of Vocationdt Educationy, Columbus,

N

. " We are secking your assistance in ldertifying useful 1nformat1on and
o materials related to project objectives. If you are able to help us or if
-you wish additional informatlon about the rrOJnct please contact:
Dick Dieffenderfer C :
Project Director -

11/76 o e - .

v

K}
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5

¢

3
[

/-

EPDA . PROJECT FINAL REPORT

-

lmprovung Vocatuonal *Teacher Education Départment Linkages With Busmess Industry, and J.abor

The Center for Voca;agnal/E ucatlon — The Ohio State Umversnty

-

L)

Q

ERIC °

Aruitoxt provided by Eic:

(s

e



.Tm Ohvo sam Umvonily . 1960 Konnv Road * Columb\u, Ohio 43210 o "" 3
“'Tof: (614) 488.3885 “Cable: CTVOCEDOSU/Columbus, Ohio :

. 1; : N

TS, 1ctter 1s to extend to you an. invitation to participate in a training ‘ o
workshop to. be conducted at The Center for Vocational Education Agril 15, 1977. R N
This training workshop 1s being held as part of our USOE sponsored, EPDA, Part T
F national priority project: Improving Vocational Teacher Education Department
Linkages With Business, Industry, and Labor. ' This fall when we conducted our i ‘ o
~ Mational Survey of Vocational Teacher Education Department Linkages with 8us1noss. ' - o
. Industry, and Labor you irdtcated an interest. fn you or a ropresentative of .
. your dopartment attending this. workshop. . ¢

Need fithe workshop is based on the knowladge that tho»continuing advances’ 1-n . B B
technology, changing employment opportunities, and changing work requirements v Lo
* require that vocational educators keep up-to-date in their efforts supporttng . = | O
- rqlevant vocationa) programs for youth and adults. " Enclosed are the registratfon .7 .
forms for this training workshop. Your prompt attention’in returning the r&gistra- -~ . | ¢ |
tion materials w11l ensure representation of your departma%} in- this program o

. ;

. The workshop act1v1t1es will be des‘lgned o assist vocationamher educators ,

.~ in developing ideas and adapting techniqués for greater invo t of business, "
industry, and labor representatiyes in achieving thefr st4ff and program development -

.: vbjectives. The Resource.Hamdbook materials being developed as part of our EPDA .
- - ‘project will ‘be featuréd as reference materials for the training workshop.ggThe - . ‘
N T uorRShop presentations -and small group work sessfons will enable the participants

i o © time for sharing ideas’ and asking ‘questions of speakers. ane] members, and . .
sl TL 0 reSource persons present. - | , ; .

"The enelosed materials provide ‘additional detailed 1nformation about the April 15th )
training workshop. Initial invitations are being sent to approximately 180
- vocational teacher ‘educators who indicated an.interest in attending this wérkshop. .
- Project funding provides for a $30 per diem reimbursement for sixty participants.
- " Distribution:of the reimbursement payments of $30 to 60 of the training workshop -
7 Y . .participants will be alloted in proportion to the number of vocatfonal teacher .
' v education departments in each USOE-region. Per diem refmbursement w111 be granted
- /to the partioipants registering fi%st»from ‘each USOE region ’ _ A

R T The str!ngth of such a training workshop is based on the 1nterest and 1nvo1vement‘

v i .. .,of the participants. The participants. ifivited to this program include both those - o
g who are currently in%blved coopératively with business, industry, and labor repre- .

sentatives, and those who want te le how. to get more involved. We think that v N

the program, and idea - sharing among-farticipants will stimulate many dseful 1deas

that can be implemented in your own s aff‘and program development efforts.”

P - :Ne sincerely hope that you w111 be able to Join us at the workshop. Please respond.
S Ty *by April 4, 1977 indicating whether or not yourself or a department represeh tativ
will be partfcipating in: the April 19th training workshop .

K

- Cordially,

g v

Dtm&

o Richard A, Dieffenderfer ' .. N
e ERDA/BILraining . Horkshoqh- BRSNS ‘ C N

. , - . . . .

s

A.Appendix H. Train{ng Workshop Invitation
N (;
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< LEPDA Training Norkshop

lmorovinq Vocationa] Teacher, Education Donartmepti
Linkaqes N1th Business.»lndustry. -and Labor ‘ 5
) e Norkshoo it" ] PR

=
B :

; <! The-Center for chational Eduratton € f' ) . A
KA - The Ohio State University B
R - .. Columbus, Ohio . .

Apriv 18-19, 1977 .. e

!

SR

TRAINING. WORKSHOP_0BJECTIVES A O PP
workshbp is designed to:- - . et

' . . The éxperinnce of this traYni
R timulate greater 1nvolvement of V0cat10na1 teacher education .
. epartments w1th represenxatives of bUsiness. tgdustry. and labor.

2. Prov1de a traininq setting that will involve. participants \
in activities ‘that.will answer their questions and. help )
resolve problems concern1ng improved linkgges with bus1ness.

‘59,]1ndustry. and labor. . :
_lntroduce a serie of resoaece handbook mater1als that are
designed to assist. vocational 'teacher educatidn departments
in 1mprov1ng the T lihkages with bu;ineys. fndustry, ahd labory

IR I8 Provade OpportUnity for sharing ideas, and -generating new
-1deas concerningythé use of various techn1ques and programs
“for more - effective 1nv01vem§;t of'business. 1ndustry, .and 1abor

" ané/prtind1vidual staff plans fop the utilization of techniques
FITT A ar prcg%ams for more effect1ve ifvolvement of business, dindustry,
. . ' .and labnr. ’ , . . .

o ) N i ¥

2 " ; . % . - . "
- - . i This tra1n1‘g works hop, and resgurce materials deve]opment v
) ‘7 . .. work'are part of the act1v1t1ey3ofla Center project sponsored “by
- ' the U.SNOffice of Education and the Ohio. Department of Education,
Division of. Vocational Cducation under EPDA ‘Part F,
as a national priority project entitled:

- Industry,!Labor Inputs into Personnel Development Programs".
L . — - “ . ’ Y

Section 553"

5. . Prqmote the development of vacational teacher educationudeparrment

" Improving Business. S

R

R . L g s b il

RV ‘ -v.’“’ EPDA TRAINING WORKSHOP S
improvmg Vocatuonal Teacher. Educauog\ Denartmem Linkages With/Busiggss, -Industry, and’ Labor'

N

-The (Ientor 1or Vocational Education — The Ohio Staté’ Unfvermy

*—“ . I ‘ ..-‘ R -

Appendix 1.  Training Workshop Agenda - —

» - ,
L R .
: \tl.' . . -

R
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- . 7 . . 1 - ‘t « "
) ( . ) Monday Ivonmg Program , '
t . ( L
L
. . .o - f 0] i ('(1 fon - '
) L : v er1dﬂ\R00m "
: co " e April 18, 1977  ; K
' . ’a . L, ‘I.T:_‘. . ﬂ . .Y

: ) . AFREY o . . ~3, s
* 6:30 PM - gogmnm’ L G1STRATION an'd L L

2 . S e Acqua ed Time "~ . «

: , ) 4‘ o
S : P L AR 7 -
S . . , y:'l' : “,v) 4 &. .\

, 7:00-9:0Q K .,,QENERAi ssssmN c
Orks optOvervﬁcw and Procedures B
‘ . .\Dick Dieffenderfer N i o
e e o © Project Director P
LR A The Center for Vocational Education Lo R §
) 0 S . “&'-7',, 5
Panel Discussion ‘ o -
. "The M{ssing Link: The business. 4ndustry, ‘ ’
: lTabor perspcctive on the problem" . ’
4 Moderatar: Lee Kopp
The Center for Vocational Education
. . Panelists
o Albéﬁf*fﬁfengp o Ray Hasi1 "
; United Auto Workers Ohio Indust¥y-
. : ) S . . Coordinator, NAIEC Ohi_ -
e Herbert Chamberlatn : Coordinator ) ,
' EHstland Vocationa]”Cehter . e
. . : i Darrell Parks ‘ ’
‘ : ' Paul Musgrove i Ohio Department: of vOcat1onal
' ’ . IMinais Inqustry EdUCation Educatﬁon, .EPDA onrd1nator
- - Council. EERNE . : -
- ' : - A !
hd - v ¢ » IS v
’ . "‘ ,.r_ , . . i -3 :{. ]
LR ) Tommorrow's workshop session will be conducted at The B
" “Center for Vocalional Education,-1960 Kenny Road.. The bus -
for the Center will leave the Holiday Inn at 8:00-.and B8:15 .
- Remember itg-check oUt ang. bring your luggage with you. Du P
to limited Visitor park ng.space at the Center, ve prefer ‘
R “that you park your cafr at ;he Ho11ﬂay Inn . ’
. 4 « ' ‘ z 2 " ‘:* .. .~)i. -
7 — ‘ ~
-  EPDA TRAINING WORKSHOP .. o
. Improvunq Vocahonal Tedcher Education Department Linkages With ‘Businéss, Industry, and Labor
R The .Contqr. for Vocational Education.— The Ohio State University: 7" -
Appendix I ..Continued ST s ' ’
. v_.{. ” ~4 7 . K . B . ) ‘3‘ " T ‘ - a i . .
.- . . . et .
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. ) Tuesday ‘Morning Program -

The Centcr for Voéational Education
April 19, 1977 :

~ . ) .

8:00 AM PICK-UP AT HOLIDAY INN, bus transportation to the
Center ' '

LOCAL REGISTRATION AT THE CENTER : .
,; Coffee and Danish '

8:30 AM GENERAL SESSION - Room 1A

Film: "Fersonnel Exchangé Hiram Goad,

Focus on the Need"

9:00 AM EIRST SMALL GROUP Essions (coffee in rooms)
efer to detmailed information sheet in agenda.

Group A: Room 1C .
"Developing a Plan for DEpartmental
Business, Industry, Labor Involvement"

Group B: Room 18 ‘
"Involving qre/ln-Servicc Teachers in ,
. Business, Industry, Labor Experiences"

Group C: Room 1A North : )
-] ' - " Involving Department Faculty in .
. Business, Industry, Labor Experiences"

Group D: Room 1A South :
"Establishing Effective Working Linkages
with Business, Industry, and Labor"

10:45 AM GENERAL SESSION - Room 1A

| Small Group Summaries < . ]
Program Moderator: Orest Cap
The Cgxnter for
- * Vocational Education
"“Community Education and Work Councils" .
Paul Musgrove
111i%ois Industryv-Education Council

“,

'\J’,

- Program in Texas: Eastern Texas State Univ.

M <

RESOURCE HANDBOOK
Improving Vocational Teacher Education Department Linkagos With Business, Endustry, and Labar
The Center for Vocational Education - The Ohio State University

Appendi x I. Continued

. EPDA PROJECT FINAL REPORT
Improving Vocational Teacher Education Department Linkages With Business, Industry, and
The Center for Vocational Education -- The Ohio State University

Labor

FRIC ~ ~ ~ - A
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11:30 AK

BUFFET LUNCH -

Room,lq

Page 4

Program:

"Human
World

Resources Development in the
ot Work"

) ‘ Robert Craigy, Director of Comrmunica
: : American Society for Training and
Development

Tuesday Alternoon Program

April 19, 1977

SECOND SMALL GROUP SFSSIONS
Group A: Room 1C

! "Developing a Plan for Departmental

tiors

Business,

Group B:

Industry, Labor

,Room 1B

Involvement"

"Invo]vmng Pre/In Service Toache(s in

Business,

IS Group C:

Industry,

Room 1A north

Labor Experiences"”

"Involving Department raculty in Bustness.

lndustry.

Group n:

Labor Exper1cnces

Room 1A south.

"Establishing Effective, Horking Linkages
with Business, Industry, and Labor"

GENERAL SESSION - Room 1A
Small Groun Summaries

2:40 PM

Moderator:

Panel Dis

Lee Kopp,
The Center for

cussion:
with Business,
Moderator:

Vocational

"Expanding Dialogque
Industry,
Dick Dieffenderfer,

Fducation .

Labor"

The Center for Vocational

Education

RESOURCL

HANDBOOK

Improving Vocational Teacher Education Department Linkages With Business,

industry,

and Labbr

The Center for Vacatidnal Education - The Ohio State University

B

Appendix I.  Continued B _ .

. EPDA PROJECT FINAL REPORT
hmproving Vocatnonal Teacher Education Department Lmkaqes With Business,
The Center for Vocational Education

Industry, and Labor

— The Ohio State University
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¢ . " :
. : Padc 5 -
‘ Panelists
Mbert Lorente Ray Wasi} ’
United Auto Workers 7 Ohio Industry-Education-Labor _
‘ : ) Coordinator, NAIEC Ohio Coordinator
1a- “Paul Musqrove
e ~ INlinois Industry-Education Darrell Parks = °
AR : Council . Ohio Department of;Vocat1ona1
' Educatlon, EPDA C00rd1nator
r Robert Frauo
American Society for Tra1n1ng Dick Corne]]
and Development Acceleration Life‘lnsurance Co.
- Y - l
¢
c ’
4:00 PM Adjourn: Those who have ecarly flights will leave
. for the airport., Others are welcome to
N ",.remain and continue discussion or tour .
~ The Center:
: Career Education .
Competency Based Career Education.,
Comprehensive Vocational Education
- Program, '
Center Library
“Rural Career Guidance '
The first bus will leave The Center at
: 4:00 and, the second trip will-leave The
N Center at 5:00.
Van service will be available back to
. Holiday Inn for those who left their-
cars there.
NOTF: Bt SURE TO RETURN YOUR EVALUATION FORM -
P ' R
” EPDA TRAINING WORKSHOP . ’
. lmprovmq Vocational Teacher Education Department Linkages With Business, Industry, and Labor
' ‘ . The Center for Vocattonal Cducation — The Ohio State University
Appendix I.  Continued s
. ‘ )
. EPDA PROJECT FINAL REPORT )
Impruvmq Vocational Teacher Education Department” Linkages With Business, Industry, and Labor
Thn Center for Vocational Education The - Ohio State Unwemny *
Y - - :
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. Small Group Session Details

GROUF. A: Conferente Room 1-C
“Neveloping a Plan for Departmental-Business, Industry;
Labor Involvement” o )

Moderator: A. J. Miller
- Ohio State University

‘source Persons:

Dcwéy-Adgmk . o :
Ohio State University ’ .

‘Lucy Thrane . ' N
The Center for Vocational Education i
A

e : Carl Schaefer’
Rutgers University

v

Resource HandLook Materials:

- #1 Staff Development )
. - Creating a Staff Development Pian for Business, .
‘ ‘ Industry, Labor Involvement

#8 Program Support:
Securiw rogram Support for Business, Industry,
Labor liXolvement (In press, to be mailed out)

" P — ' aas - T
EPDA TRAINING WORKSHOP .

tmproving Vocational Teacher Education Department Linkages With Business, Industry, anid Labor
: The Cengor tor Vocational Education — The Dhio State University

- . . ‘ P

Appendix 1. Continued

. i [}

R s "EPDA PROJECT FINAL REPORT
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. ' o e o Page 7,
P

.« GROUP B: Conference Room 1-8

"lnvo1v1ng Pre/In- Servico Teache'rs 1n Bus1ness, Industry,
Labor fxperiences" -

Modgrator:_ Walter Sfein .
Northern Michigan Univérsity -

Resource Persons:
. ?

William Garber o . ‘ >
Central Missouri State University .

Odel Miller . .
Ohio State University

Herb Chomberlain 2 , ' N
- Eastland Vocational Center ' -\\3
b’ , ' . i ' - .

_Resource Handbook Materijals:

#3. Cooperative Internships:
tstablishing Cooperative Internship Programs e
Involving Business, Industry, Labor

} #E S1tc Visits: ) : .o,
N - Conducting Business, Industry, Labor Site Visits.

-

(4

EPDA TRAINING WORKSHOP
Improvmg Vocationat Teacher Education Department Linkages With Business, Industry, and Labor
‘The Center for Vocational Education — The Ohio State University

Appendix I, Continued

™~

: EPDA PROJECT FINAL REPORT ' - S
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The Center for Vocational Education — The Ohio State University

T
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Page 8,

GRouP ¢: . -  Conference Room 1A North - ‘ .

"lnvolv1ng Department Faculty (n Business, Industry,
Laber Experlences .
Moderator: Char]es Neavc
- ‘ The Center for Vocationa]
Educat1on—

Resource Persofs:

Annelle Bonner _ .
University of Southern Mississippt e "_

Jack MCFlrov '
Unlvers1ty of Kentucky

Richard Swanson : .
Bowling Green State University

«

S/

Resourge Handbook Haterials:

‘ /
- #4 Personnel Exchange Programs: /
Establishing Personnel Exchange Programs/ﬁnvolving
Business, Industry, Labor.
#5 Morkshops: ' K
Involving Business, Industry, Labprlﬂhrough
_Workshop Programs. /-
, ‘ / .
. ’)/"
123 -
a3
' EPDA TRAINING WORKSHOP
Improving Vocational Teacher Education Departmient Linkages With Business, Industey, and Labor
The Centor for Vocational Education — Tha Ohio State University
Appendix 1. Continued
_ * EPDA PROJECT FINAL REPORT (
Improving Vocational Teacher Education Department Linkages With Business, Industry, and Labor
The Center for Vocational Education — The Ohio State Unwemny
Q .

ERIC

Aruitoxt provided by Eic:

4 )
v} v




[ ' - Page g
GROUP D! . Conference. Room 1A South

. - “Estah]ish1ng EffOLtlve Working Linkagces Nith Business..
. Industry, and Labon _ \
. o Moderatpr: Al]en B. Moore
The Center for Vocational
Education

. < , ,
Resource Persons: - l
Richard Kelly
Ball State University
" James Barber A !
Southern Conneticut
State College

v ~ Hiram Goad
. " East Texas State Un1versity s

Lucile Wright
Cleveland State University.

‘

LI Y
. B . ' v
. Resource HandLook Materials:
~ #2 Advisory Committees: . L
‘UtiTizing Business, Industry, Labor Advisory LY
Committees. . .

#7 Resource Persons: N .
Involving Resource Persons From Bus1ness, Industry,
Labor

EPDA TRAINING WORKSHOP )
Impuwmg Vocational Teacher Lducatton Deportment Linkages With Busimass, Industry, and Labor

* The Center for Vocational Education -- The Ohio State Umvcrsnty
Appendix I. ngtihued Ot e ’
« ] ’ -
'EPDA PROJECT FINAL REPORT . ' L ‘

Improving Vocational Teacher Education Department Linkages With Business, Industry, and Lahor
The Center for- Vocational Education — The Ohio State University '

(3]
o . . : '1 i

ERIC
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a, Wonkshop ‘Evaluation y
N .
Improving Vocat1ona1 Tecacher Educat10q.pepartment
Linkages With Business, Industry, and Labor - g \
. ; Workshop
) . ) The Center f%r Vocationa] Educ&¢1on
o Y The, 0h10 State University ' ‘
o : *Columbus, Ohio v 4 / ///ﬁ
’ ‘ . Apri] 18 & 19, 1977 -
) Purpose: o . ° "
. This quest1onna1re has been des1gned to help the project
- staff assess the quality of thé workshop and to determine ’
the extent that it has met your expectations.
. How/ﬁell Were The Seminar Objectives Achieved? . v
Indicate, by circking the appropriate rating, how well *
the f0110w1ng workshoff objectives were achieved.
- R ,Oqug;ivgs Extremely Adequately <Not
. : T . . ‘ well _ at all
e ). Stimulate greater involvement
of vocational teacher education
. departments with representatives - )
) of B-T-L - Y 2 3. 4 5 ,
2. Prov1de training sett1ng
" involving participants in .
activities to help answer their
questions, resolve'problems
: . concerning improved linkages - )
ha T oowith B-I-L . » 1 2 3 4 - 5
3. Introduce } sérigs of resource ‘ -
handbook materials that are . : :
designed to assist in improving . \‘ .
linkages with b-T-L o 2 3 4 5.
4, Prbvide.opportunity for sharing
and gen rating new ideas con- ' " ‘ N
cerning \the use of various
. techniqu s/progrdms for more .
- - . effectife 1nvo]vement of B-1-L | 2 3. 5
v . . )
. , - - . ) §
' J ‘ ' . EPDA TRAINING WORKSHOP o ,
s Improving Vocational Téacher Erluratlon DPepartmont Linkages With Husmexs dustry, and Labor
Tha Center for Vocational Education - The Ohio State Univ rsity

Appendaixf’dr. * Training Workshop Eva]'u'aSion Forms -

- ' : “k

-

& , EPDA PROJECT FINAL REPORT .
Improving Vomnonal Teacher Education Department Linkages With Business, Industry, and Labor
The Center for Vocational Education -- The Ohio State University
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s » . Page 2
4 ’ ‘ ‘...’—\
o _ . Extremely Adequately ¢ Not
Objectives Cont. o well A at all )
L 5... Promote the developmeht of Tl &
R j”plans for the utilization of ! :
.techniques or programs for more
effective involvemeht of B-I-L 1 2 (, F\L/—/ 5
What D\d You Think Of The Seminar Arranggments?
Exccllent Average 4 poor
1. Pre-session.information 1 v 2 3 4 5 s
2. Registration procedures - 1 2 3 4 5
' N Vs
y 3. Meeting rooms 1 2 3 4 5
4. Overall orgénization ! 1 2 3 4 5 ’
5. Opportunity for profess1onal e . _
interchange , , L C 2 3 \?<;§i 5
‘6. Motel-accommodations 1 2 3 4 © 5
_ow Useful Were The Seminar’ PresentatLons To You? )
Very ' Not
! . Relevant Relevant
1. The M1ssing Link: The business,
industry labor perspective on -
the problem (panel discussion) 1 2 3 4 5
2. Developing a plan for depart- - -~ - . ) .
mental business, industry, labor . o '
involvement . *(small group) . 1 -2 3 4 5
. 4 N
3. Involving Pre/In-service Teachers
in business, industry, lgbor a
. experiences. .(small group) 1 2 3 4 5
4. Involving department faculty -
in business, industry, labor : >
exper\ch(s (small group) 1 2 3 4 5
5. Establishing q@fe tive working
, Vinkages with business, industry . :
and labor.'(sm%ll group) . 1 2 -3 4 5
EPDA TRAINING WORKSHOP-
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. The Centor for Vocational Education — The Ohio State University
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. . . Page 3
" . . T . K
Very'. . . Not .
Relevant ‘e Relevant
' )
6. Expanding Dia]ngu“ with Business, . ¢
" Industry, and Labor. (panel _ -
discussion) ‘ . 1 2 3 4 .5
7. Personnel Exchange Program in ' o D
Texas. (mov1e) | 2 3 4 5 o
. i : 8. Community~£ducat1on and Nork .
- Councils. (speaker) 1 2. 3 4 5
9. Human Resource Development in the ) )
AN ? World of Work (speaker) R A 3 4 5
», . o v i ,:
P ngnﬁjiégﬁjfg_ﬂ re. t the Seminar aresentation Techn1ques7
N .
’ Yes No .
1., Were you given enough time to ask questions ? () ()
2. JMere your questions answeked,sqtisféétorily?‘ () )
3 Was there en%hgh time allowed for group discussion? () () -
A. Neré the viéuaf aids used effectively? () ()
T 5. Was thc 1nformat1on presented in an 1nteresting
~ manner? 0 ). o
6. Did the sem1nar leaders have thelr mater1als and o ;ﬂ{i‘ .iéi
‘ prog:am well organized? . . : () ) g
What Comments Do You Have?
1. How do you plan to use thc materials (handbook) ideas or
strategies that were introduced at the workshop? 5
\ ‘v . \/\ ,
i
S ‘ N ... EPDA TRAINING WORKSHOP; N\ Y e,
: . vlmpvovmq Vocatinnal Teacher Education Department Linkages With Busigess, Industrv and Labor - .
‘ i B The Center for Vocational Edicition -- _The Ohio State Ur iversity ) " .
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' : . ) ' +  Page 4.
g . o
‘2.. What prablem areas d\d the workshop ldentlfv whxch you
¢ feel you can work on to unpi“ove"
’ ‘ o 0
- " -
S : R
[} 1 ", i .
p ; . > T . . .
- " “ .
¢ HAY
3. What do you feel is the next step necessa.sﬂy to set up. . . N
v B-1-L linkages?
\ o
N . " r -
: ' ! A 4 . .
o gy, )
/ » | ‘
. ; N
Return to: °~ ~° )' , .
[PDA/!HL Workshop . . Telephone:
personnel -De'velopment Nivision . ‘
The .Cepter for Vocational Cducation (614) 4863655 ,
The Ohio State University <. - : ‘
1960 Kenny Road L R e
Columbus, Ohio. 43210 s
T EPDA TRAINING WORKSHOP o
lmproving' Vocational Teacher Education Department Linkages With Business, Industry, and Labor
N : The Center for Vocational Education .- The Ohio State University '
- Appendix J.  Continued
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Résoufco Handbook
! Feedback

- Dear Collcague . .
You are . 001ng some lntcxcstlng things; youy havo ldeas and -

‘suggestions; ‘'you have .tricd Some uni ug approaches; you have sonie

probhlems that are particular to youy situation; and you can con-
: tribute to the improvement of thesefresource handbook sections.
L ‘Ne arc asking that you. Jjot down yo r ideas and ruggcsllonSrfor
e “Wmproving linkages with business, dustryy: and ' TFahor. Your
comments do not have ta be xcrtrlctcd to these suggested topils:
or the dse of this form ;

\ . - Thank you for ySMr Contr‘bution

~a

2. L1nkago Prohlcms That Are Unlque to Various Types/Slze Voca-
Lranal Teacher tdication Departments That Should Be Described;

o ’ Q? : T _ Over Please

R

RESOURCE HANDROOK . s
Ilnpmvmq Vocational Teacher Educotuon Department Linkages, With Business, hiclusty, and Labor
'\ The Center 1()( Yocational Ltlm.m(m -. The Ohio” State’ University

.

Appendix K. Resour¢® Handbook Feedback Form ' o

o . ' » <
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<@ N b ' "" ¢
I T . v
ke ";‘_ ; . .
. = L\ 3. Sugg(r'-‘st.ions Tor Other Retercnces, and Resource Matcf.ial Lxamples:
! ) . f L] . - ' "‘\# n
' AN . - : c.
v ”
- -
v ‘e : “ b kX SR A Loy . : ‘ . .':,a R
. \ R : 2
, . B ‘ 0 r -
i P & .-
e R » ‘
. . . . . . ‘ .
4. Identification of Additional flanning Steps That sRould Be
bescribed: o . : :
) [ - i v
» ‘ LIV T N ‘
. \ . '
\ ’ d
L
. _ 4 .
/ ] ' e \ \ ATl .
5. A\Iditional Comments: R ' o %
X . . V
N s, ‘ - . .
v‘ A}
’ 3 ) & Mo - L ~ '
[ '\' ) N
R(‘turh to) ‘« ‘ ) . . ’ -
E ‘ © EPDA/BIL Pesource Handbuok Telephane:- {(614) 486-365%
,' Pevsonnel Uovelopuent Division : ‘
The tenter for Yocational tduc-tion
The (hio State Univeraity,
1 o 1960 Kepny Road B
! Columbus, Ohio 45210
. ¢ Appendix K. Continued . o : _
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REVIEW os CURR T PRACTICES -
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) E%éiiv
~ Professional Development;:

M

“Challenge

o
MY

~Through the years many - aspects of our h1gh]y techno]og1ca1 society R
“have been and still are in the process’ of f]uctuation and change:- As Toffler

_(1970) in Future Shock remarkably portrays, education has not been excluded

% friom this process-of .change and modernization.

ContinU1ng advances in tech-

nology, fluctuating ‘employment opportunities, and changing work requ1rements
demand that all vocational education persinnel have an up-to- date and sharp
focus on prov1d1ng re]evant vocataonal preﬁaration programs. '

Schoo]s that become 1so]ated from the rest of the .coomunity become

';";qytaf isolated from the knowledge of what it takes for youth to participate '

“in those other.institutions, from how employing establishments view.
the developed abilities provided by the schools, from the resources
.. throughout a community for enriching and .extending the educational

- proéess, and from the.reserve~of-good will,

. a -

potentially exist1ng for

"further1ng educators’ objectives (Nirtz, 1977, p. 1)

We need to be aware that adequate preparation of vocational teachersf
is of.vital 1mportance in the continued delivery' of quality:education voca-

Ve tional programs. Walter Tice’ (1976), Chairman of the Natiowal Advisory .

‘Council of. Education Professions Deve]opment, states fn the letter of -~

transmittal for Natipnal’ Issues 1n Education Profess1ons Dévelpgment thev

fol]ow1ng view:

‘ L 3 '
: Nhi]e a strong emphasis in the 1eg1s1ation was 1mprovement in the
quality of teacher education...new and:old teachers alike are not °

adequately prepared for the changes that society, technology, and

,Tice further believes that apprOpriate action shou]d be taken to mee:

<

the critical need for more adequate substantive training for the -
,nation s teachers. Without this, the quality of all éducation-is

the mandates of the courts have brought to the c]assroom

: yitsalf in danger, and a d1saster fr0m wh1ch the Nation will not soon

rise lies beforo us.

A
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Quinlan (1976), a consultant, in d1scussing professional competence,
be]ieyed that there is a need for continuing education, or, as it is commonly
called, professiopal development.  One of the.reasons she holds this view
is that there is“4 need to protect the pub11c ‘from the professiona] who has

not ma1nta1ned his competence

-

Further supporting this view, Schaefer and Ward (1972) point out that

. .no state has yet found a way:to reflect the prestige of the pro-
. fess1ona1 updating needed to eliminate once and for all obsolescence
on the part of educators. In contrast to business and.industry, where
. personnel-is singled out for deve]opment programs, the education pro- .
fession leaves the process of in-service education, the up-dating of
an 1nd1v1dua1 to one's own motivation and limited resources. (p X).

Keeping up-to-date with new technologies, management techniques, and training
techniques is a concern of business, industry, labor and education groups..

Y
. N ’ ' [ S
\\ , Professional Development: Cooperation

Vocat1ona1 education in our country can never be better, than the
. quality of our vocational education personnel. To improve that quality
and thereby maximize our contributions to society, a.partnership and con-
tinuous 1nteract1on between un1vers1t1es, bus1ness, .industry and labor
{s needed. - . % . v J‘
-, .

Since’ thquncept1on of federa] support for: vocat1ona1 education in
1917 with the Smith- Hughes Act, various efforts .have been made ‘to increase
interaction between business, 1ndustry, labor, and the education sector to
pravide relevant occupat10na] preparation programs. Recently, the Voca-
tional Education Amendments- in 1968 placed even greater attention on:
vocational staff development and at tRe same time required a closer, re-
1at1onsh1p between vocational educatfon, industry, business, and labor.
Provisions of the Education Professions Development Act, as described
“under the Vocational Education Amendments of 1968, Part F, Section 553(b)
provided grants under this'sectiOn for projects and activities, such as:

(1) exchange of . vocational education teachers and other staff members
with skilled technicians®or supervisors in industry...and the:
development and operation of cooperative programs 1nvo1v1ng periods.

e of teach1ng in schools providing vocational education and of ex-
- .perience in commerc1a], 1ndustr1a1, or other pu6ﬁ1c or pr1vate ' \
emp]oyment _ r -
. . . . . ’
TR @
" EPDA PROJEGT FINAL REPORT . S

Impmvmq Vocatuonm Teacher Education Department Lmkages With Business, Industry, and Labor
The Center for Vocatibnal Educatlon — The Ohio State University

T g
N

Ou.




(2) inservice traih1ng programs for vocational education teachers
and other staff members to improve the quality of instruction,
supervision, and administration of vocat1ona1 education programs,
- and, .

(3) short-term or regular-session 1nst1tutes, or other preserv1ce
- and in-service training programs or projects designed to improve
K the qualifications of persons -entering and reenter1ng the field
of vocational education.

" In addition, the Education Professions Development Act (EPDA) provided
funds to augment existing professional development programs, with special..
emphasis on satisfying the needs of the '68 amendments .and those needs .
created by expanded 1nterest in vocational education programs throughout
the nation.

Burt (1967a) strongly believed that an 1ndustry education alliance is
a must, for if in our technological t1mes )

1ndustry and education 1gnore each other or fa11 actively to co-
operate. the -inevitable result is institutions turning out unqualified .
workers and industry sufferind skilled manpower shortages (p. 42).
President Gerald.R. Ford, in his August 1974 Commencement Address at
The Ohio State University, stressed this closer cooperation by calling for
harmonization of skills and intellect and by proclaiming a new emphas1s
for 1ndustry -education cooperation. Ford stated:

I propose a great new partnersh1p of labor and educators. Why can' t

the universities of America open their doors wide to working men and

women, not only as students, but as teachers? Practical problem-
e solvers can contribute much to education, whether or not they hold
o degrees (p. 8). .

. ~_
In addition, he stated:
.show us how un1vers1t1es can work with industry and labor unions
o devise a whole new community of learning across this great land.
Show us how work-study programs can become a part\of the ongO1ng -
educat1ona1 process (p. 9). -
NI E
o ‘ Arqgars (1964), in a study of 248 companies involved in public education
Yover a decade ago, similarly expressed belief that a closer cooperation with
business and 1ndustry can bring sat1sfy1ng results to all concerned

In a day when knowledge is increasing at an a]arm1ng rate, many com-
panies assume responsibility for helping teachers and college professors
to -keep up-to-date professionally, expand their knowledge and improve ‘
their skills. The kinds of programs offered indicate that business

L]
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and industry view better Prepared. teachers and improved instruction
as one important key to better schools., - -

Leaders, theref
places as well,

K ng a closer business,. industry, and’ vocatiopal educa-
tion alliance, neither side seems to have found a way to break the communica-
tion barriers which prevent effective mutual assistance. - o

;  Presently, although there are a multitude of common Partnerships with
business, industry, and labor, there are also a number of factors that act
as constraints for thig cooperation. Burt (1967a)-1dentified the items
listed below as the most frequently mentioned problem situations, Although
Burt applied these fifteen-prob]ems to situations below collegiate level,

1. ~Confusion on the part of school administrators as to what they
want from industry.
2. Llack of know]edgé on the part of thevschoo] administrators of
‘ how to approach industry or how "industry is organized,

-

- 3. Suspicion on the part of schoo] administrators of motivations
- of jndustry in working with schools, o .
4, Fear of school administrators that industry groups will become .
- special interest pressure groups. ' ’

5.  Lack of-wil]ingnESs by school administrators to provide staff

to work with industry in developing Ccooperative relationships,

6. Overemphasis by schoo]‘administnators at local, staie, and national
levels on advisory commi ttees as the sgle technique for achievjng
industry cooperation, .

7. -lack of understanding by school adminisfrators of fhe role of the
instructor in achieving industryaeducation cooperation.

: EPDA PROJECT FINAL REPORT
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9. Jéa1ou$y of'prerogatives on the pért.of suberv1sory staff,'at_both
" the central office and,individua1 school levels so‘that'industry o
participation in schoo1'progfams'becomas difqued and re1at1Vg1y

, impotent. ’
10.- Preferencé byfmany~supervisors of occupational education programs . ’
for developing and maintaining persona1're1at10nshtps with indi-"- I

- .viduals in industry so that -they become supportive of the educator’
‘i rather than” involved in the program. ' -

11. Confusion on the part of industry concerning how to effective1y  : 1
- work with the schools. . . S ‘

N . . - . ‘ )
12. ,Disi11usionment on the part of :industry after inability-to estab-
1ish effective're1ationships with educators. :

13. Lack of organizat1oq‘on'fhe part of 1ndd$try.to effectively channel
' their desire to work ‘with .schools. '

P N 14. Lack of knowledge  and leadership on the part of 1nddstry as to
‘ what they may rightfu11y demand of schools. -

15. Lack of guidance from state officials, national educational or-
ganizations, and the U:S. Office of Education in providing realistic
guidelines and adequate staff to enlist and encourage industry

participation in school matters (pp. 39-40). ' :

, In the review of the literature the following constraints were iden-
tified as common .to the collegiate/university level: ~ :

1. Lack of administr ive incentives fornfaCu]ty participation.

o Administrativ XEiyn difficult to obtain for faculty involve-
ment. | : o
3.. Lack of administrative’interest hnd support for cooperation.

4. Difficulty in obtaining release time for faculty to work in
jndustry. _

5. Reluctance on the part of industry to booperate when the economy
" js down. - ' _ ‘ :

6. University policy regarding faculty work load does not provide
work load credit consideration for this type of effort activity.

7. Some educators fear involvement of industry . : <y
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. Chanéing certain faculty members' attitudes to recognize the
talent and benefits found through articulation with industria1
leaders. ,

»

. 9. Some administrators and educators believe that unions are hurdies |
--they provide very little worthwhile asdistance.’

10. Lack of funds prevent- closer cooperation and sufficient time to
' make cantacts and maintain working relationships. '

N

Role Expectations and Reasons- for Involvement

Schaefer and Ward (1972) in discu551ng the role expectations of business
and industry stressed that

The too frequent "unsung" partners of the total vocational education
effort have been business and industry. The coherence aspect of a-
funcfional personne] development system stems in a major way from -
the practices and technology that are employed at any point in time"
in the world of business and industry. To be embraced as a coopera-
tive in the total effort has long been sought by the vocational pro-
fession. The realization of business and industry as a cohesive-
element--sticking together in the purpose and endeavor--has tong eluded
the profession. Role expectations of business and industry, as well
as responsibilities and. relationships in the process of personnel

~ development, have been slow to. be defined and evasive in clear identi-
fication. Yet here lies one of the most va1uab1e resources yet imagined

{pp. 19- 20) o 4 \\\ T .
Connors (1972b) 1n examining the ro]e issue states that:

.a significant role for 1ndustry to play in the comprehenSive
personne] development system movement could well be the identifica-
tion and promotion of the principles of leaders thhin the ranks
of vocational education personnel (p. 238).

Connor$ also named the following as some basic reasons why business
and industrial leaders should be interested. in the cr%gtion of a strong’
partnership with vocational education in the area of teacher professional
deveiopment (p. 231):

. Industry utilizes the products of the vocationai education system;
quality of instruction is therefore of concern for them;

. industrialists and their employees have sons and daughters enrolled
in vocational programs; hence a personal concern for the overall
quality of the teaching staff; and .
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lmpmvmq Vocationa) Teacher Education  Department Linkages With Business, Industry, and Lab0r
The Center for Vocatlonal Education — The Ohio State Umversuty

oY




; : o Lt

-~ I

. business and industry in today's world can seldom afford to assume -
a head-in-the-sand role on any issue relating to the common good. .=

' Burt;and Lessinger (1970) fé]t that: « . ' o

. the most important and pervasive single reason for industry volunteer
' involvement in public education is industry's concern for an assured
continuing supply of well-educated and properly trained manpower (p. 3).

I
o
[

7

; , - Alternative Approaches

A number of alternative approaches for business, industry, and Tlabor
inputs into vocational teacher education are available.- Thiele (1975), -
,  chairman of the National Advisory Council of Vocational Education and Direc-
A tor of Industrial and Community Relations, Whirlpool Corporation,.suggested
: the follewing important ways by which concerned individuals in business .and
~industry can assist the educational community. He ?pecifica]]yfsuggestéd '
the following approaches: ‘ Coeh
1. Through advisory committees--particularly the local crafts oﬁ@_
trades advisory committees; . -/ A s

2. Provide input into local schools to develop and implement programs
- based upon current technology; . A : :

3. Desigp pre-‘andAin—service teacher training programs;

4. Supply equipment; & ) )
2 ‘\( , . . : .
5. Bringing }eacheﬁs into shops and plants so. as to update them
occupationally; L : L '

L
.6. Implementation of cooperative education programs.
. These abproaches, however, to be successful, also need the~suppbrt, intergst,
' and participation of organized labor. L N o

Sbme"othehAapproacﬁgs,widentified'by McCage and Musgrove (1975) of the
‘INlinois Tri-County Industry-Education-Labor Council, show how educators
could make better use of business and industry (p. 81):

. Business and industrial representatives must be asked to be ome more
directTy invotved in our program planning processes...

. (Business and industrial représentatives) must be used in our day-
“to-day classroom activities. ' : -

“
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. He (educators) must also 1earn how to go into their (business and
1ndustry) facilities in search of real wor]d eduCationa] experlences.

Drawbaugh (1975), also, through an intensive review of 1iterature,
a number of interviews with industrial trainers, and limited visits to cor-
porate training sites and learning laboratories, provided vocational educators
with an-overview of the current status of personnel development in business
S and industry across the United States. He concludes his report with a
y number of predictions and recommendations. --Drawbaugh offers the fo11owing
)recommendat1ons for vocational educators (p 26-27).
Y
’. Look outside of education, to business and industry for direction
in improving your curriculum otherw?se obso]escence and stagnation.
may prevail. Base the curriculum on job analysis and move toward’ “
the use; of behavioral objectives for instruction and evaluation.

. Initiate an exchange program between your vocational education and -
industrial training staffs. Exchange visiting interns, externs,
and trainers for visiting industria1 professors, managers, and ad-'
ministrdtors. :

;tExplore fund1ng sources ouside of education for support to train
the unemployed and minorities, and to-upgrade employed workers.

* The Depaﬁtment of Labor, revenue sharing agencies, business and
industry, labor organizations, and others entertain papposa]s for
fellowships, scholarships and costs. of training programs.

. Get actively involved with trainers and training directors of
business and industry, goyernment, -and the mi]itary Give more .
attention to relationships which emanate from memberships and par-

't1c1pat10n in the professipnal tralning associations and meetings
of business and industry. : .

It is evidenxvthat,there is much to be gained for all concerned when cobperation
‘takes place between business, industry, labor and education.
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. An 1ncreas1ng number of efforts have been 1aunched to br1ng business,
industry, labor, and educatjon together :to develop and offera viable pro-
fessional personnel develog@ent program in vocational education. Many of
these efforts have been qujflle successful, while others have been rather
fléeting and poorly conceived. Recent 11terature‘emphasizes that ‘a strong "
need exists to identify vocational teacher education departments that have
developed effective strategies to maximize the input of business, industry,

« and labor in vocational. edgfat1on personne] deve]opment programs.

"Persohnel Exchdnge Programs

" The personne] exchange program prov1des a two- way communication pro-

cess to help meet the needs of education and business and industry. Personnel

exchange programs involve the exchange of a person employed in business or
industry for a vocational teacher educator. Thus,.a vocational teacher
educator would be employed by a business or 1ndustry and an_industrial
representative would replace-the vocational teacher educator at the univer-
sity or-college. Almost no programs can be found that carry on a "pure" -
personnel exchange program; instead several variations are usually developed
to fit particular needs. T ' . . '

Benefits

Vocational teacher educators at all levels too often.become isolated
from the current state of the art in their particular serv1cg areas. The
personnel exchange program prov1des opportunities for short -term, up-to-
date work experiences:

. Knowledge of current trends and practices enhances one's credibility
w1th students and members of the occupationa] conmunity v

*0ccupat1ona1 exper1ences may -improve c]assroom teaching and program/
. curr1cu1um design. v

. Communication and cooperative experiences provide oppdrtunities
to maintain a working relationship with business, industry, and
labor including provisions for liaison management‘structure place-
ment for future. students or staff experience programs, and a source’
of personnel for advisory committees. - ‘

Improving Vocational Teacher Education Department Linkages With Business, Industry, ‘and
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. Observafion of ménagement procedures may result in improved manage-
ment practices in the department. - - ‘ )

\\\\T*#\\, Business, ‘industry, and labor representatives also stand to benefit

: from such arrangements. More specifically, business, industry, and labor
representatives gain information regarding the objectives and processes of
vocational teacher education programs, The communication and cooperative
experiences provide opportunities to maintain a working relationship with
the educational ' community including provisions for being able to identify.
ways to assist educational agencies in providing relevant occupational
education. Participants can also learn of new media or training devices/
techniques that may have relevance for training in business, industry, and
labor. S - S ' .

- Prevailing Patterns of Programs

K. F. Brasted (1953) reviewed significant éoopebatiVe activities of
industry prior to 1919, and presented the reader with a historical perspective
in.this area. Brasted further examined industry-education cooperation in~
the United States and particularly as it occurred in the state of Connecticut.

More recently, Parks (1969) attempted to identify and'fhen'describe

. prevailing patterns and promising practices of joint participation between

. teacher education institutions and industries in the United States, in the

initial preparation of industré;] education teachers-and in the upgrading
of those already in service. Parks further conducted an in-depth study of
twelve plans (industrial employment plans - non-employment plans)(for joint
participation at the following institutions. The.following instititions
were studied that had employment plans: ’ o

. Central Migpigan University;

. Indiana State University;

. Kansas State .College; °

. Kent State University; . ' oL

. Stout State University;

. The University of Michigan; and . '~

. Wayne State University. | |

 The following universities were studied that had non-employment p1ans:*\

. Indiana State University;

. Kent State University;
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];_; Uﬁiveésity of Miséquri;f | o
[ .. Wayne State University; and R b
- k\v;i;v “"* Western Michigdh'Univerity, R | ! R B
. )' Some of the hajor conclﬁsioﬁs resu]fing %ro& this studjawerenqs' _",_-
: ‘ ' ——

1
)

- follows: e |
. A gap is present between the depth and the curréncy of knowledges .
and skills taught in industrial education departments, and those

currently possessed by industrdal-workers; . e

a A .

E e . ' :
. The coordinator or director is -the key?pgrﬁgn,jn*tﬁe_successfui

L ' functioning of a mutual invo]vemep@ap1an;{ﬁ RN

.‘IhduStry‘fémaiﬁs brofit-coﬁéciousﬂénd pabtic{pates in mutual in-
« . volvement plans; )

. Industry has adopted %‘cooperative attitude toward mutual involve-
‘ment activities; _ - : .

. Students enrolled in mutual invo]vément‘plans‘be]ieve«they benefit
from written work required of them during the course. of such plans;’
and e ' . C '

. Except in federally subsidized plans one of the greatest problems '
administrators face with mutual involvement plans is their ‘adequate
staffing in terms of released time for directors or coordinators
(pp. 285-287). : : S

University of Wisconsin-Stout (1974) under the sponsorship of the Wis~
consin State Board of Vocational, Technical, and Adult gducation_répqrted
on a proposed statewide personnel exchange program that would previde voca-
tional instructors with occupational experience opportupities. Three plans

were considered for implementing the prograp. The first plan involved a

business or industrial representative and a vocational teacher exchanging .

positions for a stated period of time; the second plan called for employing

a vocational teacher in industry, with. the company supplying a part-time

employee to assist in-.the vocational school's curriculum development; the

third plan involved only the employment of vocational teachers in industry
for a period of time.. -None of the above plans were implemented due to lack
of industry interest. : ‘ ‘ S :

T

Goad (1975b), Texas industry exchange. coordinator, described the State
Plan of Action for the Texas Personnel Development System. for 1973-74, as
recommended by the Advisory Council for Technical-Vocational Education in
Texas. .This Council proposed a workable personnel exchange with business
and industry based on the following four major objectives: : ’

- -
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. Current training and wgrk7eXbér1ence opportunities for voca-
" tional-technical education teachers must be provided;

. Assign non-educational exchange persdnriel to jobs in education -
for'1mprovementvof-cqrricu1um content, teaching methods, and
student services; R : e, S

.. Stimulate the creation of a se]f—support1ng.1ndu§%ry,-bdsiness;
government, labor ‘and education personnel exchange system; and
’ : ‘ '

sonfiel exchange (p. 32). Sy _
Largely through the efforts of The Advisory Council for Industry-
_ * -.Business and Education Personnel Exchange, working with the Texas Education.
. Agency, (Goad,  1975a) slightly over 100 exchange sites-had been identified

"in Texas in 1975.. These included training positions with the General Motors
Trainingl&éa&er@, Sears Technical Center, Texas Bankers Association, Baylor -

University Medical Center and the American 3ociety for Training and Develop-

ment. . : o ,

During the school year 1974-75 there were approximately 226 partici-
pants in the Texas personnel exchange program. Participants received a
stipend of $75 per week through the Texas Education Agency. Training periods
ranged from two weéeks to three months. Two types of criteria were used for
selection of applicants: S L ' .

. Business,. industry, labor, or government persennel were chosen from .
those who have...been responsible for employee training or who-have
helped develop 1nseﬂyice training, staff development; or other kinds

-of instructional programs. : : ' .

"-. Vocational education teachers...(were chosen according to their)
ability to acqufre knowledge in industry, business, labor or govern-,
“ment and his or her ability to transfer knowledge so acquired to the
classroom or shop...applicants with five or more years of. continuous
teaching in the -education sector received top priority (p. 4).

In the 70's, one of Oklahoma's first EPDA projects was -thought to be an.
industry-yocational education -exchange program sponsored by Southeastern - .
Oklahoma State University at Durant. However, as the program progressed it
turned out' to be more of an occupational skill updating program than a true
exchange program. - This "upgrading" project is currently in its fifth year
of operation and continues to. improve (DeVaughan, 1975). :

Central Missouri State University also.implemented a vocational educa-
tion, business, and industry staff exchange project for Distributive Educa-’
tion teachers and Trade and Industrial teachers. This exchange plan attempted
to improve the artjgulation of training programs and working relationships

<

\

i ‘ 7 >

. Provide public information regarding effective procedures for per-r'."»
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between, school and- the~wor1d of w0rk Further, both parties became .more . -
. cognizant of the other's needs. and processes. Both secondary and post-
-~ - secondary teachers are e]igib]e to participate. The vocational ‘teachers
. receive two semester hours of credit applicable toward renewal of vocatiopal-
certification :and/or a degree program. Each participating teacher and si-
i, ness repre$entat1ve must devote a minimum of six days to this: 1n‘the foNowing
' manner: one day at CMSU for an orientation and p]anning Session; two- days
at-a business/industrial site - educator observes occupational practices;

two days at the participating™instructor's school .- business representative =

observes. vocational programs and participates. as' a resource: person; .one-.
dayl?t CMSU for an evaTuat1on sess1on (Garber, persona] commun1cat1on, April,
1977 : . : - .
A'Staff/1ndustry exchange program for vocational teachers and admin-
istrators has been conducted in Appalachia, ‘Kentucky, The project was -
funded by the Appalachian Regional Commission under the provisions of the
Appalachian Regional Development Act Amendmegts of 1967 and operated out
of the. Professional Personnel Development UnTt of ‘the Kentucky Bureau of
‘Vocatrq?a] Education. The prOJect also 1nvo]ved vocational educators from

,four;dj ferent universities in Kentucky in management and coordination
positi Accarding to Robert E. Spillman, Director of Program Supporting
‘ Servicgs Division, Kentucky Bureau. of Vocational Educat1on,

1

tH1s has probably been the most effective personnel deve]opment tech-

" nique we have utilized to build better relationships between the
education community and business and industry. Teachers had an oppor-
tunity to Yevelop technical skills in their teaching areas; but meré
importantly, a better working relationship has been estab]ished
(personal communication, October 6, 1976).

Vocat1ona]-educat1on personne] who were selected to participate continued
to receive their regular salary. Most of the exchanges took place during

- the summer months, when the participants were on extended contracts. Costs,
such as travel and per diem, were reimbursed to part1c1pants at no cost to
local systems (Thomas and White, 1976). :

Wells (1974) described a settlng in which the vocational teacher educa-
tor was employed in industry for a period of time. The business or industry’
representat1ve became involved, on a part-time basis, in assisting~the
department in development of courses, preparation of 1nst1tut1ona] materials,

_ and/or presentation of "expert" lessons. Such an in-service teacher/industry -
-personnel exchange program was coordinated by McMillien of Virginia. Poly-
-technic Inskitute and State Upiversity for Virginia vocational teachqrs
The program approach is adigygb]e to university/college settings.  When a
one-to-one tradé-off of pergonnel was not possible, other types of exchanges
were arranged. ‘In one instance, teachers working at a- tractor dealership
‘received in return new equipment, class demonstration of new equipment, and

. career instruction in agr1cu1tura] machinery. Teachers working with a loca
- wholesale plant and flower producer received greenhouse tours and lectures {:\
“on specific production procedures for their classes. The vocational teacher
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: educator beczﬁe updated with new procedures and equipment through: 1ndustry

tours and interviews for an intensive period of time; the industrial repfe-
sentative becaﬁé involved in classroom instruction for .a- simi]ar amount f

v

. time. o7 SRS 4} 0 S , l.;s

' , education and to help prepare or ypdate teachers.for a more effectivé role.
- Their program- ‘operated two years at Colorado State University- with 13 ‘en-

~‘Larsbr and Valentine (1973) in their‘Sbudy expressed:tne heed for in-
service and preservige teacher education to givg greater relevance to teacher’

* rollees each'year. .Experienced, vocational teachers exchanged positions with
‘industrial representat1ves, instructars were placed in indystry for one

-quanten\and graduate students worked in intern leadership positions.

University of Wisconsin-Stout also ma1nta1ned techn]ca]]y up-to-date
staff and instructional content of courses throughfan industry-education
exchange program. An, exchange program was established in the spring of
1968 between this institution and Deere and Company. Because this was their
first attempt at exchange, certain arb1trary arrangements were agreed upon.
to implement it. A technical arga, in this case the field foundry, was
selected. Each party carried the-salaries of their respective employees.
In addition, Stout covered all teacher's traveling expenses associated with
the program; Deere and Company paid the 1iving expenses of the teacher and
that of 1ts own representative (Entorf\and Ca]]ender, 1969). . y

ReSponsab1]1ty for coordination of business- 1ndustry exchange programs

‘ranges from individual institutions such as.Stout State (Entorf and Callender,

1969) and Southeastern Oklahoma State'University at Durant (DeVaughan, 1975)
to state-wide efforts such as in Texas and Kentucky. To alleviate the needs
in the priority areas identified by the Nebraska Vocational Education Pro-

fessions ®evelopment Advisory Committee, a full-time staff position coordi- -

 nator was created at the State Department level. ®One of the major duties

of this coordinator was_te- establish exchange programs with business and
1ndustry and vocational teacher education (Shook, 1973). ’ :

In summary, personnel exchange programs proper]y organized and 1'mp1e—t
mented can be an effect1ve and valuable method of profess1ona1 staff develop-
ment. . | ) L 2 :
.

Cooperative-Internship Programs

In th1s era of rapidly advanc1ngltechno1ogy, theré is an urgent need
for more and better qualified teachers, so as to efficiently train our
nation's vocational manpower. An 1nternsh1p, proper onsored and coor-
dinated by a teacher training institution in cooperat1on W business,
industry, labor, and other.agencies can assist in the development .of com-

petent vocational teachers. Bjorkquist (1972), in examining the importance

L]
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of internships invpe.sonne]rdeve15pment}‘fe1t‘.ﬁat'1htérnsh1ps‘h@d,the'poten-
tial of pnovidipg.rdgévant‘educationa1iexper1enCeé-which cannot bhe obtained:
“{n ‘a unjversityfiipstructional setting.- However, he believed the magnitude |
of this potent{®¥-is highly'.dependent-on the nature of the internship itself.
‘ Internships,encbﬁb §s the period of ‘time spent in busﬁnesé, %ﬁdustry. .
“ or other agency for thefpurpose of providigg the intern with .supetvised _
.. ocqupatienal or, professional experiences. " The intern may or may hot receive
‘a salary.. Rccording t6"Nichols (1969) &s reported-by Sexton (1974),
S : T o ‘ A
_ As one gxamines teacher preparation in 'vocational education jf becomes
L readily apparent thag'two types of internships are appropriate and. . - g
‘3 \' © . desirable:’ (1) theprofessional internship in which an indivigual
: - “with occupational experience -and competency serves the 1ntérhship in
. a school setting, and (2) the occupational internship in whichian indi-
vidual with professioﬂal preparation serves an internship in ah .occupa-
tional setting to.gain experience and competency ‘in that ocguﬂ%tion
! - ' &

“{pp. 16-17). , ‘ o T

t v . . s,
(

v

[}

- Internships may also be arrgnged. for relatively short peridds during'the
.school year; others might b very. extensive. Sometimes participants may
be interested in new expeniépcegfin'business or industry, while others may
desire advanced or exploratoky experience. . A '

In discussing significant trends in professional development, Adpms
(1976) cited that the utilization of the .cooperative concept for preservice
and in-service education looks:very promising, and is catching on very
rapidly at institutions of’ higher learning. He further stated ;hdt:
’ 0y . - : .
Cooperative education as‘a%part of the initial preparation program ‘
for teachers in the trades may.be the profession's best option for

meeting the growing demand for’new teachers (pp. 25-26). - .
. 3 . : . i

'
A

[ I A
- ) ‘ H})\
benefits Z o | |
.,*'\ A number of benefits to the intern, institution, and sponsor_can be': ¢
v “derived from implementation of cooperative internship programs. The following
4 are possible bene®itd: SR o oW

PR

_ promotes business, industry, labor-and vocatfonal education; - .
In-service and preservice teach%rs may earn while they learn;
, , AR SR X .

. Allows interns to associate withﬂbpsinbssmen,'craftsmén; so that an
exchange of ideas can benefit the intern in his work; '

. Interns can observe, firsi hénd,‘?ﬁanges which may reflect new skill

needs in his institution of learngng; o ' '

F

‘a
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. Alibws.?or closer i;gg@kation bétween7a1 ‘parties concerned.

Prevailing Patterns of Programs

An in-service program-for high school teachers organized by a university
has been described by Majure and Robbins (1971). Agricultural education
supervisors,in the Mississippi State Department, in cooperation with the
agr1cu1tura1 teacher education staff at Mississippi State University, de-
veloped an in-service training program for ten teachers in off- farm agri-
cul tural occupat1ons Teachers. were -employed on an interim bas1s for three
‘weeks or.more in related businesses and.induStriess Objectives were estab-
lished for the program designed to prepare teachers with the competencies
to plan, insttuct, coord1nate and. eva]uate programs in off- farm agr1cu]tura1
occupations. - . : S _

El

_ - In 1966 the Training and Technoloygy -(TAT) ‘Project, an industry-

“university partnership, was organized by the (Oak Ridge Associated Univer-
sities, a non-profit, corporat10n sponsored by 41 co]]eges and universities
#n -the South (Figure 1). This project combined the resources of the Union
Carbide Corporation, operators of the plant for the U.S. Atomic Energy
Commission, with the teacher training pgrsonnel of the University of Tennessee.

The TAT project evolved to include two main components: worker training
and a Teacher Institute. Worker training involved training of disadvan-
taged youth and adults in selected vocational fields. The Teacher Institute,
jnitially an EPDA funded program included (1) a preservice technical and

“trade and industrial teacher program, (2) in-service training of technical
.and trade and industrial”teachers, and (3) graduate leadership internship
training. In 1970 the program grew to_ include programs to aid individuals

-at their pros%nt industrial job and to prepare them for better job oppor-
tunities. of the educational activities are conducted at the plant
site (Merr111 and Russe]] 1Q6?) . ,

. . The Teacher Institute at Oak Ridgo domonstrated that:

I. An industry- university partnership can be operated: with mutua]
benefits to both organizations, e.g.: laboratories, shops, and
oqu1pment not otherwise available for training at a university,

L and specialized technical instructors and university training
g o not otherwise available_ to 1ndu>try. can bo ut1]1/od

1

AY

»,  lechnical and professional proparation ¢ourses can be developed
that are viable and acceptable to both academic and 1ndu€tr1a]
pvrﬁonnvl

u
.y

3. Industrial vmploytu‘ are xnttwo‘lﬂd in and can receive unlvuv.lty
credit towavd a degree in Industrial, hdUC\tlnn ab
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4. University courses in IndUs;riaJ_Educatioh_are*EOnSidered of
* immediate benefit to their jobs by those enrolled.

5. Industrial workers can be recruited. as a resource pool of trained
prospective vocational-technical teachers through enrollment in
the partnership program. :

6. . An industry%university partnérship provides an excellent three-
week in-service teacher technical updating program.

7. Military veterans are interested in‘and can profit by the industry-
university partnership prospective teachér preparation. '

8. The fhdustry-university pértnership pragram provides an intern-
ship environment for the technical upgrading and updating of
graduate studerits.

Similar partnerships were established at the Lockheed Plant in Marietta,
Georgia and the NASA facility at Langley Field, Virginia (Merrill and Russell,
1968, and Brown, 1970, 1974b). '

Southern I1linois University (Stitt, 1969) offered a course entitled

. "Structured Occupational Internship for Experienced Vocational Teachers",
with the full cooperation of the Research Coordinating Unit of the I1l4inois
Board .of Vocational Education and Rehabilitation, in response to the need °
of a number of agricultural teachers who needed an opportunity to upgrade
their occupational competencies as. well. as maintain proficiency once it was
achieved. Teachers involved in the internships weré placed with suitable
training stations in other school districts, not their Tocal one, in order
to broaden their inyolvement. This course offered three effective types
of experiences with -each including specified sets of activities for (1)
pre-internship preparation, (2) dnternship, and (3) post-internship pro- .
gram. - ' ' -

A distributive education interpship was offered on aspilot-project

basis as part of a summer session workshop at Arizona State University for

both secondary and post-secondary teachers. Teacher-coordinators participating
in the project spend approximately one to three weegks in the management
training program of a local business firm, with the specific amount of

time being determined by the coordinator's needs. The University of Minnesota
and Virginia Commonwealth University were similarly studying the feasibility

of including the concept of ghe Distributive Education Internship as part

of their Distributive Education Teacher Education Programs' (Hutt and Rowe,
1977). a

The Department of Business Education at the Unilversity of Southern
Mississippi has a unique professional internship program for faculty members.
Fducators participating in such an internship receive no pay on-the-job and
their work experience takes place either mornings or afternoons for a quarter
of the university calendar. Faculty members have already held positions in
banks, legal courts, medical clinics, insurance agencies, post offices, data

!
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processing centers, and city/county schools. As an incentive, participants
receive full pay and their teaching load is reduced by half (Bonner, per-
sonal cola‘\ication, June, 1977). o _ ’

McEnge (1953) as reported by Parks (1969) outlined three different
types of cooperative or internship programs after having polled administra-
tors in education, labor and management representatives and graduates of
the School of Mechanical Industries, Tuskegee Institute. The three coopera-
tive plans are: : , :

. ‘A four-year college training program which includes two three-month
periods of internship -as part of the four-year industrial:teacher
curriculum. , =

. N

. A five-year industrial arts curriculum which includes twentyzone
‘months of organized work experience, one quarter of practice teaching,
ten quarters of training in general education and professional courses,
and training in ten different technical shop subjects. :

. A five-year vocational-industrial education curriculum including
the same amount of general and professional education, and periods
of industrial internship as’'does the industrial arts curriculum.

The latter requires training in several Industrial shops, but the
student enrolled in the vocational-industrial education program will
devote to one shop all of the required time allotted for the shops
experiences...(p. 243). '

An internship.program for occupational teachers dinvolving industry
exchange, curriculum building, career education, or leadership development
experiences was conducted by Colorado State University. . This project attempted
to gain further insight into the operational aspects of internship programs,
while providing opportunities for both.graduate* and undergraduate vocational
students, as well as potential vocational teachers to better prepare for
service in vocational programs (Larson and Valentine, 1974).

A study was made at Eastern I11inois University to develop and imple-
ment‘a system of in-service work experience internship programs for occupa-
tional education teachers. The uniqué characteristic of this project was
determining the means by which occupational education teachers could receive
released time for a minimum of 40 hours to gain skill upgrading and work
experiences. Twelve teachers representing all occupational areas partici-
pated and individualized programs of personal development were established
with the cooperation of the teacher participants, academic advisors and
business and industrial personnel (Sexton, 1974).

The Georgia State Department of Fducation in cooperation with the
Upiversity of Georgia provided through "Project Update" an opportunity ‘for
all vocational teachers, secondary and post-secondary, to participate in
a learning experience to upgrade their occupational knowledges and skills.

v
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Vocat1ona1 teachers were placed in formal training sessions and structured
work experiences in bus1ness, industry, agriculture and other selected areas.
: (Storm, 1976). .
In Louisiana, a three-week summer internship program dealing with the
latest farm machinery equipment and wood industries was offered to seventeen:
vocational agriculture teachers, enrolled in the Graduate School at.Louisiana
State University for three hours credit (Colvin, 1971)

Syhlman (1972) reported on a USOE-EPDA internship project conducted
through Eastern Washington State College. The project combined the concept
of internship with a personnel. exchange between business-industry represen-
tatives and vocational teacher coordinators of corresponH1ng cooperative
educatjon programs. An additional emphasis of the project was special
consideration to students w1th special needs. The cooperating agencies are
named in Figure 2. : '

The project was conducted in two phases: ' Phase One - 1970-1971 and
Phase Two - 1971-1972. In each phase ten different locations throughout
the state of Washington were established as cooperative centers.. These
centers were composed of secondary schools, technical 1nst1tut1ons, and
community colleges. Both educational staff and business and industry re-
presentat1ves participating in the exchange portion of the program took ,
part. in a five-day orientation per1od, a ninety-hour exchange, and a three-
day summary and evaluation session. Educational representatives and business
and industry representat1ves were teamed not only for. the personnel exchange,
but for the student's cooperative work experience, andsf,?'the final evalua-
tion. Oklahoma State Department of Vocational and Techf®tgds Education also
conducted programs similar to Syhiman's internship 1n;'n project.

Larson and Valentine (1973) suggest that an exce]]eﬁt way of helping
teachers to keep abreast of change is through the internship program, such
as the one which was structured under a grant from the Colorado State Board
for Community Co]]eges and Occupational Education.  More specifically they
stated that: ' : :

'1 ol

"1
Money, resources, and persons interested in improving teaching must
he ‘found: otherwise learning will not be achieved at the level de-
sired by either the students or the prospective employers. The index
of acdountability is teacher competence; the relevance of education
is a direct reflection of teachet competence (p. 21).

Bowling Green State University offered prospective business educat1on
teachers a work experience program entitled "Internship in Business Education”
Students perform all the regular and general office duties under the super-
vision of the business education department Fourty clock hours of work:
for each quarter-hour of college credit is.required by the course and may be
repeated to three hours. Up to 80 clock hours of work experience may be-
WalVOd if the student has completed at least 40 hours in two separate office
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Eastern Washington State College
(project‘director)

il

Business and Industry

Vocational Technical .
Teachers

S8

Cooperative Education

Program N

Secondary Schools
and _
Technical Institutions

Community Co]]éges :

HEW, USOE, EPDA and Washington
State Coordinating Council
for Occupational Education

Coope}ating Agehcies in Internship Project
conducted at Eastern Washington State College
Figure 2 .
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positions. . Prospective instructors in this program have an opportunity

to fam111ar1ze themsel ves with the latest business office equ1pment (Goddard,
1970). : . :

Another coord1nated occupationa] 1nternsh1p for exper1enced vocat1ona1
teachers and counselors was in operation for one summer at the Un1vers1ty
of Northern Colorado with twenty enrollees (Shook, 1973). A

The Department of Agricultural Education at Louisiana State Univer<
sity developed an undergraduate course, "Internship in Non-farm Agricultural
Occupations". This course was designed for students completing their junior
year, preparing to teach vocational agriculture in secondary schools. Six
semester hours credit was granted upon successful completion of this course.
Students enrolled in such a course were placed in three different nonfarm
agricultural businesses for a period of 40 hours in each establishment.
Prior to the beginning of the internship an agreement detailing everyone's
responsibilities was signed by the parties concerned. Concurrently wi'th

T the internship, students atﬁend class for two hours a week for related -
classroom instraction (Smith, 1975).

- Students at Ferris State College transfer to the School of Education
after they have completed six térms of concentrated technical education
and earned an associate of arts degree. Trade and industrial students en-
rolled in the secondary option complete 20-45 hours of paraprofessiona]
internship at area high schools, another 18 quarter hours of industrial
1nternsh1p credit are granted for two terms of field-time supervised work.
in industry. A competency examination can be taken by the student teacher
if he has satisfied the three years required in the program (Storm, 1974).

Central M18higan University's undergraduate program included a five-

year plan. The first two years were, spent on campus; the last three years
consisted .of semesters of alternating betiveen on- campus courses and on-the-
job paid internships. One of these internships is a ten-week summer full-
time internship in industry (Parks, 1969).

More recently, Yoder and Bender (1976) at Ohio State University, Agri-
culture Education Department conducted a study to search for ways to improve
the preservice and the in-service teacher education curriculum.  They de-
veloped and implemented a cooperative occupational internship program in
agricultural@occupations for undergraduates aspiring to become agricultural
teachers. - A total of 52 student-interns were ‘involved with this program

~ during the 1975-76 school year and a full time coordinator with tull faculty
status was assigned to coordinate this internship program As a result of
the study, they concluded that:

. Many valuable occupational experiences may be acquired through struc-
tured internship work experiences in agricultural businesses.

The placement of student-interns in agricultural businesses facilitates
the continued deévelopment of cloder ties and relationships between the
university and agricultural businesses. -
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. Agricultural businesses and personnel in such businesses are very’_
‘" interested and supportive of the occupational 1nternsh1p program’
- (p. 29). - | o

Another professional internship exchange program in cooperative voca-
tional education has taken place for Washington state's teacher-coordinators
by providing them with professional experience in a related business or in-
dustrial firm. Business/industry was also given an opportunity to be involved
in the teaching process (Shook, 1973). ~

‘ In the neighboring state of Oregon, Oregon State University (nd) also
implemented an Occupational Internship program which prov1ded supervised

“occupational training for business, marketing, home economics, industrial-
and .agriculture students planning to become teachers.

SRR A National Association of Industrial and Technical Teacher Educators

. (NAITTE) task force (1976) examined the opportunities for upgrading technical
competencies of industrial educational personnel through industrial experience.
The task force, however, after preliminary investigation, focused on .coopera-
tive vocat1ona1 industrial teacher education programs. Survey results in-
dicated that out of 223 vocational-industrial teacher institutions, 90 insti-
tutions or 40 per cént were reported as having cooperative programs in operation.
An important conclusion of this-study was. that the college/university coopera-
tive program offered greater long-term potential than the individual teacher
employment programs of teacher-industry exchange programs. Further, they
recommended that some action must be taken regarding significant ‘problems

. identified through the. study The following were some of these prob]ems

. A general absence of us1ng advisory comm1ttees seems to be present
and

. A general absence of documentat1on, student contracts, etc., s1m11ar1y
seems to exist (pp. 13-14). .

Rutgers University, University College Division, with support from the
Ford Foundation, as reported by Pautler and Buzzell (1968), established the
Cooperative Occupational Pre-Teaching Experience Program.. (COPE). Interested
high.school seniors upon graduation are interviewéd and, if selected, enroll
in the University College for a program of late afternoon courses. S1mu1-
taneously, the'student is placed in his occupation by -the cooperat1ve program
coordinator with an appropriate employer, w1111ng to participate in the pre-
paration of the individual. Approximately 5,000 hours of work experience
is required in this program to obtain 12 semester hours toward a B.S. degree.
The student must also successfully pass an occupationa]-competency test.

Beasley and Smiley (1971) have identified eleven universities hav1ng
business and industry linkag&s and thereby offering occupational experience
programs for vocat1ona] technical teachers.
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Shook (1973) reported a cooperative exchange program with industry for
vocational education professional personnel which was held for two summers
by the State Board of Vocational Education, Hartford, Connecticut, for twenty
participants to work in related industry for approxima}e]y six weeks.

In another state, the technical and professional preparation needed:
for teaching vocational and technical subjects was provided through a
cooperative work-study plan by the Department of Industrial Education at
Wayne State University. Experienced industry persons were encouraged to’
become vocational and technical teachers by meeting degree or certification
requirements. In the preparation of its teachers for vocational education,
Wayne State University utilized the resources of community industries; it
also placed great emphasis on helping the experienced tradesmen and tech-
nicians relate their industrial experiences to the development of needed
“jinstructional materials for teaching (Silvius, 1967).

Sometimes the problem is not that of preparing prospective teachers
but of finding unigque facilities or sources of professional upgrading
available to practicing teachers or faculty. To overcome the obstacle of
locating these facilities, Larson (nd) in a project at Rutgers University
suggested a ‘Vocational-Technical Teacher Technology Center. He suggested
a model center specifically designed for keeping present and future voca-
tional personnel aware of any new developments i technology, new hardware
and new pedagogical developments. . :

George Storm (1976), of Ferris State College, on the other hand, demon-

. strated in his report that the opportunities for professional improvement
. exist in most occupational fields and that there is a wealth of excellent
technical upgrading opportunities available in-most regions. Even though

the article stresses the upgrading of post-secondary vocational-technical

instructors, the author also examined a selected variety of business, industry,
labor and university level programs, thereby giving the reader an up-to-

date overview of technical upgrading programs in the United States. No

" attempt was made in his report to compile a comprehensive list of training
programs. In the same vein, Butler (1974) in his 5tudy explored essential
dimensions of an information system to facilitate awareness of business and
industry programs for vocational-technical teachers.

~ In summary, cooperative internships, as expressed by many researchers

and leading educators, are a possible mode of training personnel for new

responsibilities, as well as keeping instructors and/or faculty constantly

up-dated. - s

SN
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Basinéss-/ Industry / Labor Programs

{ .

The "importance and growing desire for increased business, industry,

labor, and education cooperation has been postulated by a multitude of

/prominent educators and business, industry, and labor representatives.

Pecka (1972), for example, a training development manager with the Western

Electric Corporate Education Center facilities, faculty, students, typical

curricula and their individualized training plans, wrote that their ex-

periences can be of benefit to us. He further goes on to say that:

Industhy i5 involved in education/training in a‘big\way and must be
involved for its own survival. (But)...industry needs you and is
willing to work with you, shoulder to shoulder, to bring about change
(p. 48). : ‘ : '

s | Edwards (1975) in discussing trade unionism in American education stated

the following: ' ' . .
Speaking- labor, vocational education conducts most of their pro-
grams as fhough trade unionism was not a fact of life. Through its
efforts, it has brought most of the social changes that we all enjoy:
free publix_ education,. social security, retirement. reform, minimum
wage, and has done more to save the economy of the United States than
aiy other group. On Capitol Hill and at the White House, organized
labor has been one of the closest friends that vocational education
has and it is time that it is included in all curricutum ( p. 39).

Lieberthal (1967) similarly supported this view by Stating that:

) The lahor movgment.includes many unions in basic industries, printing,

i ations, and government employment. These unions represent

\ potentigT but largely untapped community support for vocational educa-
tion (p. 49). ‘ \ ' f

Labor represents a somewhat unique resource in that thei¥ resources
and community involvement are frequently masked by the public's perception
of them as simply advocates for their membership while on a job. In reality,
many unions are extremely community oriented, have an abiding interest in
the total welfare of their members including education, and can back up their
interest with personal representation and other resources.

An active interaction and communication with business, industry and labor
-~ is therefore required, and an entirely new relationship needs to be born between
education and the private sector. This relationship demands an open univer-
sity administfative environment that minimizes the barriers between the insti-
tution and the private sector and encourages a tporough. two-way flow of

ccomaunication. - @
(/ﬁﬂw/
Benetits -
Educators and teachers tend to view business, industry and labor from
widely different perspectives and te hold conflic ting points of vg reqgarding
. &
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their contributions to the community at large and the—ifstitutions of learning.
But educators need to be conscious of the wealth of ®ducational potential
available from the world of work. Potential benefits include:

.’Provide§ a forum for the exchange of ideas and information;

-

e, Assists in impfovement of instruction in schools by updating. teacher
and educator competence;

e
. Provides an Opportun1ty to utilize un1que resources for ﬁhe enrich- ‘33
ment of educat1Qn, '

. Provides an opportunity to become acquainted with selected business?
and industrial offerings and their needs; ‘ y%g-~,

. Provides an opportunity to part1c1pate in some business, industry and
labor project which has implications for enriching educat1ona] pro-
grams; and

. Brings educationa] resources together.

Prevailing Patterns of Programs S\ S e

Many organizations across this country are in some way substantially
- engaged in the support of human services. In order to obtain a better under-
- standing, appreciation, and support for business, industry and labor an
attempt has been made to provide the reader with a look at some industry-
education activities.

Inddstny—Education Councils

number of rgdasons--to bring together local education, labor, business and
dndustry re entatives, high youth unemplioyment, and better public image
‘of business. A strong Industry-Education Alliance can strengthen the
-institutional program at various levels in our schools. The Niagara Falls
Area Industry-Education Council of New York is an example, among many others
.which may by found across this nation, of an effective alliance that has
taken place. Thts council regroups decision makers from business, labor
‘government, education, agriculture and the professions. Some of the impor-
“tant functions assumed by this council are:

EducatEon and. work councils have sprung up around the nation for a

'_.bringinq all the educational resources within'a community -together;

>

serving as a system-wide umbrella for coordinating industry-education
cooperation; and

helping mobilize key resources in the community, and dov910p1nq plans
for their allocation (Clark, 1976).

~
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o The Texas Industry Council, under the leadership of Dr. Walter Kerr,
Coordinator for Industry-Education-Labor for the State of Texas, as.reporgne

y ~Ny. Goad (1975a), is.another council which continues to gain momentum and
increase involvement from a number of groups. . ‘

s

The Flint, Michigan, Business)tducation Coordinating Council during
the 1974 school year coordinated a number of activities. One of these
activities follows: Thirteen employers from business, industry and govern-
ment provided job exposure for twenty-six educators from thirteen school
districts. The University of Michigan agreed to provide graduate credit
to the participants.and local business offers’ scholarships (Mendez, 1974b).

McCage and Musgrove (1975) focus on and describe -the success of the
Tri-County Industry-Education-Labor: Council in I111inois. This cooperation
1is another excellent example of how both the research process and the local
input_process can work together to identify and solve problems in a community.

" “Mendez (1974b),“federa1 coordinator for Industry-Education-Labor, in
his Progress Report on Industry-Education-Labor Relations, also reviewed
generally the major highlights of industry-education-labor activities in
the U.S. ' : '

. An essential element of any successful industry-education-labor coopera-

tive program development is communication (Duet, -1975). Dialogue can begin

to improve the quality of education jointly; that is why many states have :

set up Tndustry-labor-education coordinator positions. For- example, industry-
= - education contacts are facilitated in New York State through the office of

the industry-education coordinator (Ullery, 1975). An illustration.of how

New York industry and education provides cooperative experiences for teachers

and students is briefly described below by the state's industry-education

coordinator: - : '

Just as I believe very sincerely in work experience for students,.
[ believe in just as sincerely for teachers. Last year, we had a.
e curriculum development project in which teachers were afforded an
opportunity to spend one-half day in industry and another half-day
: developing re]atedV;urricu]um-matefia]. This project was carried on
. in five colleges. Three hundred teachers applied for this program and
‘ were rejected, not because they weren't qualified to participate, but
because the programs just did not have sufficient capacity to handle
them (Ullery, 1973, p. 22). * : .

Cooperative and collaborative effort between business, industry and
¢ Tlabor doesn't stop there, but .continues to flourish in other ways. In
* louisiana, the Louisiana Shipbuilders Association is involved in the pro-
duetion of career education curriculum guides and in the exchange of full-
time and resource personnel on a scheduled basits. On January 17, 1973, the
: General Executive Board of International Brotherhood of Teamsters adopted
7 a policy statement on education supporting USOE's industry-education action

concept, declaring belief in working c]ose]y\&iftdf feral, state and local

E
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agencies and govenments.to provide education responsive to changing man-
power needs (Mendez, 1974b). The United Auto Workers Union adopted also
a policy statement on career education (United Auto Workers, 1976)
. . e

Workshops, Seminars, and Conferences

Community Resource Norksﬁops,'organized and developed by the National
Association for Industry-Education Cooperation (Ayars, 1975), are educa~
tional programs in which instructors come together from a local community

_for approximately six weeks during the summer to study intensively the
available teaching resources-in the community. A sponsoring university and/
or college usually grants graduate and undergraduate credit for the program.’
The.states of Michigan, New Jersey, Ohio, New York, Indiana, and Washington
are some of the states where these programs have been held. - .

Funds for the workshops are raised locally from industry, business,
labor groups, and schools. . The National Association of Manufacturers (ND)
~ provides guidelines for organizing community resources workshops in its
booklet Community Resources Workshops: A First Step Toward Better Industry- .
Education Cooperation. The booklet describes characteristics, planning,
and anticipated outcomes from such an intensive, university-sponsored four
to six week course.

Seminars. Periodic seminars on the economics of -the steel industry are
conducted for educators by the American Iron and Steel Institute. The re-
ported seminar had been hosted by the University of Pittsburgh's Graduate
School of Business for 70 educators from colieges and universities in four
states. Seminars range from two to five days and cover many of the major *
issues .currently facing the steel industry: capital formation, poltution’
control, energy availability, international trade, government regulation and
labor relations. Activities include presentations, question and answer
sessions, group discussions, and mill tours. “No two seminars are exactly
alike but all of the seminars do share the following characteristics:

"\ . The American Iron and Steel Institute's Committee on Fducation Co-
X\ operation serves as the sponsoring agency. -

\
_Orientatior f the seminar is-around the broad general topic of steel
industry ec. omics. .

-

. The seminar is held on the campus of a sponsoring university or college

which serves in a. co-sponsoring role.

C:Content of the seminar is mutually determined.
4 . - .
"The entire seminar is off the record" to encourage a frank and con-

fidential- exchange of ideas.

_ One half day is devoted tora tour of a nearby steel qiant.

. ’ L4
- ‘ ;,:g’ :
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)/. The number of participants from thel-universities ‘has varied from
thirty to forty professors - abouﬂﬂbé]f?that.number attend from
industry. A " .

. American Iron and Steel Institute pa§§1a11 expenses - travel, rooms,

and meals of participants - and reimbugses the sponsoring institution

- for all out-of-pocket costs (Ame;}Q@ﬁzlron and Steel Institute, 1973).

o o , _

Conferences, The Pennsylvania Aavﬁsory Council of Vocational Education,
the Department 4df Vocationa],Educatipg*a@d the Department of Labor Studies
- at the PennsyTvania State University recently sponsored a conference on
Labor-Educator, Leaders Exchange on-Vocational Education. The overall ob-
jectives of' this conference were established to develop a setting which
would be‘conducive to a relevant dialogue exchange between labor and educa- -
"tional leaders for the enhancement of vocational education in Pennsylvania.
Conference participants, therocationa]“@drgctors and supervisors of Penn-
sylvania were, surveyed prior to the conference fo help identify and prioritize
the issues to bpe .discussed at this confgkence. Twenty-three participants
repqgsentingl1abbrfpnd_eggipfgbn'fxomjtﬂ@-,ghout Pernsylvania were invited
to attend a two-day confierence_held at. Pemi State to discuss: the issues and
. .questions identified by 'the sur¥ey. .Parffcipants then artived at conclusions
and made_recommeﬁdations-(Evans, Q]GJJ "‘ﬁ ' :

Y

© " A perceptive article:described a few cooperative activities that have in
. the past and still are taking place between business, industry and education

+ ,to.help teachers updo eir instruction and knowledge of the world of work.
any,persons interested in such activities are not

According to the authbﬁ,;
aware of their existence and the region in which they occur.

For 18 years, principally in four or five northern.states, summer
programs for teachers have been conducted under the auspices of the
,National Community Reésource Workshop Association. These programs
involve a universjty, local  business and industry, and of course
teachers —12\(Ham11ton3 1972). '

[}

In Detroit, General Motors works closely with the Chamber of Commerce
and local educators by providing classroom “instruction at the college Tevel
for high school teachers and counselors, partieipating in in-service work-
shops (Mendez, 1974b), and by ‘providing a number of internships of four to
six weeks each summer for high school counselors and, téachers.

A number of states have taken positive steps to alleviate the problem
of personnel development in vocational education through certification re-.
quirements. For example, the Minnesota State Plan for Vocational Education
requires evidence of 108-iclock hours of updating activities for each five-
year vocational certificate renewal. This can be achieved through partici-
pation in industrial conferences, institutes, and semipars.in business. and
industiy which are ratell on actual clsck hour basis. . Idaho's State Plan
contains similar requirements for technical upgrading(Storm, 1976). °
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' Plant Visits : _ , e L ' o
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Genera] Flectric, as reported by Sweeney and. Shafe (1976), is involved
=1h programs entitled "Educators-in-Industry"., This concept was pioneercd
in Louisville, Kentucky and Lyzn Massachusetts where General Electric has
ﬁong standing re]at1ﬁ25h1ps with the city's secondary school systems and
Tocal universities he Educators-in- Industry programs are conducted during
“the’ schoo1 year for teams of secondary .sch@ol teachers, counselors and ‘
admiinistrators, They are plarined and implemented by - local college faculty
— in cooperation withwrepresentatives from Jocal industries.. JWo universities,
Western Kentucky and the University of Lou1sv111e, co-sponsor the*Lou1sv1lle
program, while Boston University plays a’ lead role in. the Lynn program.
‘ALl programs- carry g raduate credits with additional cred1t hours ava1]ab1e~
. .for .projects implemented as a follow-up te the' seminars. This program is
n  comprised of .a series of, two- to three- Rour sessions tonducted for twelve
to flfteen consecut1ve weeks and supp]emented w1th plant visits,

- Fellowships = R e ™
. ‘ ‘ . S ' , ‘

. Price Waterhouse (1974) offers a Faculty Fellowship ‘Progrdm which is now
in'its e1ghteenth year,. Undér this fé]]owsh1p, invited. facu]ty members -be- -
come part of an office's operat1ons . - The'faculty. fellows™ .involvements
-include a wide’spectrum of areas, ‘such as,studying the firm! s!\?ntinujn% .
education program, reviewing audit tech21ques, research in spec alized
.accounting areas, and the ana1y51s of the use of computers in auﬁt€1ng
Participants are.offéred an opportun1ty to keep up with current operat1ons o
‘of -a 1arge public account1ng firm. ‘ . .

Arthnr Anderéon and Co. (1975) has orqanlzed six—fo]d'progrgm.

Ava11ab]e are: s , o L g . _ L

,n numbér of . fe]lowsh1ps“each year to enab]e prospect1ve account1ng
R ¢ teachers career .at the‘un1vers1ty level., q\c’ ;

.

.,Matthlng contributions by tﬂe foundat1on

A

‘rho Foundation- provides professors of accou Q1ﬂg w1th practlcal
b

. ' _ . experience -and research opportun1t1es in pu ic account1ng through

S " faculty.residencies. . S D

() i o . ' . -~

T ; .., Vs
- 1‘ - Avanlab]e to selétted un1vers1ty professors of dccount1ng is- théﬂ—
'.‘& TR f1rm 's research facilitjes. ) .

A ‘ e° ‘ e
L2 V‘j.‘D1strﬁbute§ without charge to un1vers1ty libraries copies of ”Cases

*In Pub}lr‘ céount1ngJPract1ce ' o ( a

: Prov1des oducatlona] f|1ms and qua11fred speakers (p. 1).

Lo T . o v
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- jBu§1ne§§/Industry Training Programs

~ A limited amount of research has dealt with bLSiness, industry training
programs for vocational-technica) education teachers. The following research
reveals some of their offerings. - ) g
‘Shrader (1967) as reported by Butler (1974) in his study found.that

fifty-four colleges and universities cooperated with 83 major industrial -
training centers to offqr credit for factory-school training. One of his

-major conclusions was that many _institutions of higher learning consider
this training a complement to training within the industrial education de-

. partments and a valid means of securing college or unjversity credit. '

" -, Wenig, and Wolansky (1972) felt that vocational technical educators
should study job training programs and policies in industry to help them
update their school curricula. Furthermore, they suggest that information
is needed on how to build solid cooperative 11nkages between business,
industry, and vocational-technical education. .
. . 17} : ) .
Oxe -(1966), in his survey of eighty-one selected automobile manufac--
turers training programs, found that most of them would accept education
' gpersonnel‘jnto their programs. -
e

‘Maxwell (1969) in his study jdentified. industrial -training programs
in which industrial education personnel could participate. Thirty-nine.
different organizations were ‘identified by him which offer a variety of
cburses operi to industrial education teachers.- A major corfclusion of the

_study was that low''cost training opportunities are.available at-a number
“of locations and that industry .1s willing to assist-in improvement of in-
, struction in schools by ‘updating teacher competence. R o

E

4
r

. - o . :

Somers, et al., (1971), in a study conducted on company training
programs in Wisconsin, found:_that 170 of the 248 business firm respondents
had some type of training-program. .Larger -companies, with- 500 or more
employees, however, -tended to have a'greater number of training programs’

- than smaller firms. S

As can be seen, there is little doubt that interest exists to bring
vocational-technical education.teachers into closer contact with business,
industry, and 1aboré; e : ’

-
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' Summary Observations . =

The rev1ew of current practices focused on the program deve]opment
aspects of business, industry, and labor linkages concerning:

. Advantages of educators establishing 1inkages with business, industry,'

e and. 1abor; ‘ o ' ’

. Caveats or constraints to estab]ishing Tinkages; and

”'<\ . Successful case histories in estab11sh1ng 11nkages which included

activities in: . : Y

Cooperative internships,

)

PersonneT.exchange programs,

Use of resource persons

)

Staff deve]opment, and

T

Bus1ness/1ndustry/1abor programs.. - j#ﬂﬁ

The review of current practhces was valuable in.that: it provided project.
staff with a clear perspective of the program Tinkage’ prob]ems and oppor- »
tunities as they are described in the literature. In addition:to providing
substantive content for the preparation of the project Resource Handbook

‘sections, the review provided an opportunity to draw some observations from

th1s study concerning the’present state of business, 1ndustry, and labor
Tinkages with vocat1ona1 teacher educat1on departments ‘These observat1ons
ind1cate that:
s Because of the s1gn1f1cant role the private sector can play,. interaction
with bus1ness, industry and labor is becom1ng a much more ﬂopu]ar_ .
4 idea and an issue of the day; . X

. Specifications and requ1remen for business, industry, labor in-
~volvement are being considered byymore states; certification tra1n1ng .
. requirements are s1m11ar1y const ered o

. Because of the lack of adequate documentat1on that has been included
in the major-inférmation systems, hjigher education indicates just
-the beg1nn1ngs of the awareness of the need to become 1nvo1ved

J _
..As far as linkage activities are concerned the secondary and post-

» secondary institutions show .greater 1nvo1vement than vocational teacher ; :
education departmentz / - . 2
. v : f‘fwfx" ‘\ o - .
» ‘g 0 ’ ‘ - w . -
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. A 11m1ted.déscr1ption of operiﬁional protedures, absence of sample
exhibits and model implementation procedures seems to-egjst;.

» A number of organizations across this nation are in some way sub-
stantially engaged in the support of linkage activities;

. A number of'conétraints still ﬁ:é;ent effective mutual aSsistance
with business,- industry, labor and vocational teacher education
departments; : ‘ . . o

~ . \ . [}

¢, Many programs are becoming more formalized in terms of number of

people involved, funding, and support;

.- A number of states see the need for teacher education institutions
to build a mére solid relationship with business, industry and labor,
so as to give greater relevance to teacher education and to help
prepare or update teachérs 'for a more gfective role in this country.

. Cooperative‘expériences provide_exce]]ént oppoftunities for maintaining
a working relationship with the private sector; _

. More vocationé] teacher education institutions are making coopera-
~tive internships concept an available option and offer a variety
s " of plans; I :

.- Business, industry, and labor has adopted a cooperative attitude
towards involvement with vocational teacher education departments;
and ' Lo ' ,

. Diversified numbers: of faculty exchénge programs are Qaining visibility
and therefore improve the articulation of training programs and
working relationships betwéen school and the world of work:

7 . L ()
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-~ "Addendum Two -
% Namona 'SURVEY OF VOCATIONAL . -
TEACHER EDUCATION DEPARTMENTS o
S o . KA
3;;- - . o Introduction

>

v

The survey of vocational teacher education departments, as part of
the total project development efforts, was designed to contribute to con-
tent decisions. for the training‘resource package and complement the ljtera-.
ture research and individual staff development efforts. To'aid dec1s10n .
mak1ng theljurvey 1nstrument included quest1ons that would he1p determ1ne
1. .The extent to which vocat1ona] teacher education departments are .
- utilizing inputs from businegs, industry, and ‘labor in promot1ng g -
and devedoping more eTTect1ve progfams; R ,. TR

2. .Content or top1cs that should be presented in a resource handbookl
on u;f?1z1ng 1nputs from bus1ness, 1ndustry, and labor contacts, \

3 . 3. Types of problems encountered in deve]op1ng ]1nkages w1th busxness, .
oL ‘ 1ndustry, and labor; R , , - ’
i S . . - \
4. Neeqyfor a training resource pa kage, and interest in part1cupat1ng
- ﬁa&workshop on 1mproV1ng ]1nk gesswith business, industry, and’
la » .

» I ¢

Add|t1ona1 resource persons and reference mater1a1s that wou]d - " ,
be va]uable to the progect development obJect1ves L

To ac mp]jsh this a' four page, ten question'survey instrument was
- developed the Center ‘project staff with the assistance  of the Project
‘Planning Committee -members, A copy of the survey instrument is reproouced

»
4
.
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in Appendix B. A f1e]d test of the survey instrument was condycted by
staff of the Evaluation Division of The Center. The approved survey ques- ‘
tionnaire was pr1nted and sent first class mail as of September- 24, 1976,
to 664 chairpersons of vocational teacher edugation departments that were
jdentified throughout the nation. A cover 12%?5? and pre-paid return
" envelopes accompanied each questionnaire; the letter was used to describe
the purpose of the-prOJect and to solicit the rooperat1on of the vocational
education departments in this study. A copy of the cover letter is repro-
duced in Append1x C. Inlorder.to meet project development schedules, survey
- respondents were asked té return.the completed quest10nna1re within five -
N working days. Processing of returns for inclusion in the results of@ghis
: survey was terminated November 15, 1976, The results of the survey were
summari zed based on responses.recelved Qrom approximately 46 percent of
‘* those surveyed. ¥ S : C
Uue. to budget and time restrictions, no follow-up mailing was. made to
survey non-respondegts. Since the purpose of the survey was to gather in- "
formation for dévelopmental’ purposes, rather than to conduct a rigorous '
survey of the state of the art in business, industry, and labor linkages,
?the project staff determined that the initial 46 percent rate of return,
representing usable returns from 312 vocat1ona1 departments, was adequate
to meet its 1nformat1oh needs .

" | Teacher Education Debartments Reptesented . N
3 :
fhe list of vocational teacher educat1on departments contacted in the

survey was compiled hased.on The Center's mailing list and from national
directories of professional vocational teacher education.organizations.. The

‘distribution of the vocational teacher education departments surveyed according
to the U.S. Off1ce of Educat1on regigns is included in Table 1. .. N

al teacher educat1on departments repre-
1 education view-points. The c¢haifpersons ‘. -
were asked to indicate the service areas represented by their depdrtment.
The cha1rpprsons_rtpresente both single- purpose departments and multi-
service 1v~a departments; the variety of service'area view-points repre-
sented i1 the survey re]ated to bus1ness, industry, and ]abor 11nkages is
’ 1nc]uded in Table 2.

. The respons®s from the vocatj
sents a wide variety -of vocatio

3 — < S —— - ‘ — . : \ L
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S ;. Table'l.
M'L 4 . o ~ i X B » "”{l-".‘\

¥ ' | ' * -~ Number of " Number of nT .
' ! * Responses o D_partments Surveyed

Region_1 P ' |
‘  Massachusetts R 1
- Connecticut R o 5

Maine I 1 ' ,

New Hampshire " L 5 '
- " Rrode Island’ " 2
| Vermont. - | 2 |
Region 1.Total . a6 .
| S S .
Region 11 _ |

- New York | A : 10 ) L2
Neﬂ"der‘sey o ‘ 4 - _12_‘

Region {tﬁlgﬁefxf s R 36, )

\ RsﬂﬁiHL It -~ I -

© Pennsylvania . <17 = . A
 Délaware - ' . 3 ' 5 :

‘ * Washington, D.C. o 0 | | o, : h

: ‘ © Haryland ) o o3 ce 7

Virginia 7 20 -
» % West Virginia . T ‘ Y L 9 '
) " Region II1 Total | o 61 -
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& o
' Number of - N Number of
‘Responses - Departments Surveyed-
~ _Region IV : . ‘ _ B
Gebfgia 5 ) :18 ‘
Alabama -7 ", ‘ 19
T Florida 5 [—‘f_*_—’_“““*4“15'
- Kentucky . : | 9 : . - 15
Mississippi T DY
Vorth Carolina 8 18
- South Carolina S | .3 ,fv _ | 12
Tennessee ;;  . . s 8 o V_LQi_
Region IV Total . 55 - . 133
-Region vV . | - > ‘ .-‘; ’
I]]ihqis  o o 28
Indiana . e o 16
Michigan S | 15 - o 5 fzé
Minnesota - - 18
Ohio e s 3
Wisconsin | , ) 5 | » o 15
Region V Total o : 70 . 13 o
Region VI
 Texas | 14 ‘ 39 -
Arkaﬁéas o 6 o 17
Louisiana D o o — . .8
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' S o7 "Number-of -~ - * . .  Number of . %
IR I ..+ 7. Responses Departments Surveyed ,
RO iNeWiﬁbx195.' X EET R \ 8 > i"// o
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: R R E){tent/\/alue.of Linkages - o | s

Extent of Contacts - | T -ef

- The respondents were requested to indicate to what extent the1r depart-
ment had developed -and/or ‘used inputs. from business, industry, and labor in . |
jts preservice and in-service vocational teacher education programs. The - o
extent of preserv1ce and in<service 1nvo]vement is indicated in Table 3

. - )
' . t : Sy

S Table 3 . R

_ Inputs for Preservice Programs

g ' ST , S '

| :. ’ | - L o _ ; L'Itt]g . " Some - FregUent _
PRI R égsiness/lndustry o o253 | 51% 24%
o %'}Orgenized Labor 3 22 ) 5., S

e, o " -’ : t

et i'i o B ' L1tt1e ‘

, Freguent
; " Business/Industry 173 29%
& / QrganizédpLabonj B ’ 63 ' 32 v 5

:‘J: ¢ o o ' A,
e
<

Va]ue of Invo]vement Methods‘ﬂechnigyes

, The respondents were requested to ‘indicate the va]ue of a var1ety of
methods and techn1ques that may be used to involve bus1ness,~1ndustry, and
. labor as ‘a resource in support of vocational teacher education programs.
Their. op1nions were requested based on actual experience they have had with
"the various methods/techniques, as. well as to indicate the potential value
of other, methods/techniques not being currently used by their department.
The results for opinions of estimated va]ue of methods/techniques based on
experiences- are indicated - “in Table 4.. 'The results of opinions of vocational
‘teacher ‘education department cha1rpersons of estimated. potent1a1 va1ue of ~
E methods/techn1ques are 1nd1cated in Tab]e 5.

4 - ‘ ‘ .
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, Advisory comﬁittees ‘ '_5_ _ ‘ . 19% . 45%\‘" C 37
Ihforma]/ad hoc:conmﬁtfeés - _ '-:20‘ ) .53 , YA;27 
A Cboperat1ve programs SR rzol ﬂ; A o 40 _‘  :;“'.AI
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AStqdent recruitment - R : o - ‘. ’:i52,* | L 25
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PROGRAM DEVELOPMENT P
Program goal deve]opment © ,"  25 - . :.51. _ j ng.
.Curr1cu1um deve]opment ' o 3 . 22 .A;,A- B L j . 32
‘OEcupatioéé] analysis - e 26, 'A{ o5 28 *
_Program evaluation  7' ;‘ 25‘ §°l: | SbA : “; . _26ﬂ’“ 
.;Prg.gr?-lam revision . | 28 AA " 49 R <
.Cert‘.‘ifi'cati_on requirements T 45 . 3. Lt
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| ' '  Respondent Observations/Concerns = S
Program phanges Based-oh’Bu51n€ss, Industry, Labor Inputs 7

"l e ' N
; -~ o . . T
/ . ’

A series of open-€hdéd quest10ns were asked toiget feedback from the L
" respondents related .to thgir experiences involving business, industry, and '
- labor -representatjves jin theéir.vocational teacher education programs. In
the first of these questions the cha1rpersons were asked to.describe any
significant -changes that have dccurred 'in their program as a result of using

N ‘1nputs from business, industry, and labor. “A total of 176 chairpersons, or
-7 ,.58 percent of the respondents 1nd1cated that they hiave used inputs from

* business, industey, and ]abor in their program efforts. e items described

' by the chairpersons were grouped into a series of, generat categories. These ~

general comment: categ$r1es and the frequency of tnat bart1cu]ar type of

momment are g1ven in ab]e 6 - . P
. e ~ Table6 . ..o - '
2 : » o Yo R ?>v';‘ ’ ) :
. . f ,‘ . ) ‘. - -‘ , . .
Iype of Program Change/A5§ﬁstance S . Response Frequency
1. Content of courses modified : ‘ 54 L
. 2. Introduced new programs and estab]1shed 5
new COUrses . - . , v o 48¥
. 3. 'Pract1ca1 exper1ences now offered T ) o
N - through internships, observation, and - : s o
“» _fie1d‘experiences o _ %} 30~
ioa, Industry persons used as speakers and | ; ,
~ lecturers [ | 9 L
5. Pr0V1ded priezips for bus1ness/1ndustry T ? 9fd',' -
)}_ . 6. Rece1ved ‘equipment and mater1a]s <o 7
3- - 1. Established better understandi ng and | , . . _ -
o cooperation with businessmen ~ 5 - o
oo | 8. -Legal requ1rements for cooperative ‘
-+ programs were resolved - 3
o v - S -
o -
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/ | A - . N BN 01"f
Y /'f“ ‘ I ;' . 5 o S zf".“
, ::9[ Obtained g;ant sppport . T . : 2 ’ ]
. , 10. Facu]ty exchange programs set. up R 2
A . i . o
11. He]ped in recruitment of'teachers - o o1 .
. o . N . '
| .»'S ‘ ‘: S ) J
. : . \ 5
 Spe@ific Problems Encountered T ,
L o - e - . ' '
M Chairpersons respond1 ~the- surv wer? askedﬁio descrlbe any- type A
- of problems that they had ntered 1n1{he1r efforts‘%o ‘establish depart- v
ment linkages tof utilize- 1nputs from busrness, 1ndustzy Tlabor. *A total,~ ¥
of 126. cha1rpersons, or 42% of the respondents indicafed: some type of prob]ems s
‘they encountered- in trying to stablish vocational ‘teacher- educat1on depart+-y .-~ »
" ment dinkages with business,”industry, and labor, “These items-were also Lo
.grouped .intb. a series of -general sponse categofies’, The general problem -\
commenb categor1es and the frequency of %hﬁt P t1cu1ar type 6§ response -
are given in TablTe 7. ' ° . o
\'» s :1 : ¥ ‘A o ) : Iy ' *! r‘ - »
E] - ;#' v .:v 1 ; 7 e : . ! v .
s . " L. . . 3
T 2 _ s 453 f ﬁ“,.,_ - ;// . L
N Iype of Prob]bm Encountered S (;/ ~+ ,Response Frequency
I ] ) . ,. L . .
- . 1. Llack of time to make contacts and . = & - S
LG R maintain working re]ationships -_1__3‘ . 35 ]
" 2 F1nanc1a1 limitations pre‘!ht exchange : : -”\\_ - T
h or other efforts - kil g S Looer
~ , JLack of adm1n1strat1ve 1nterest.and/ .'_ T S, 2
. ‘or support - S o 14 o
: ﬁdf. Schedullng d1ff1cu1t1es/ o T T k 12 - T
A - . _ T
5. Geograph1c 1ocatkon/d1stanc7 affects o T - «
-1 cooperation ' -8 . ,
_6; 'F1nd1ng/1oent1fy1ng the right bus1ness§ 4
' !-1ndustry, labor peérsons w1111ng to serve . N
. a% resource persons | o Ty ’
7. Educators fear 1nvo]vement and/br have . ' .
: negat1ve attitudes’ concern1ng 1nvo]vement e 5 5
: R -
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Yo 1L Bus1ness, indfistny ;3 1abor lack of know- - R
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, LT e _<' a ”.. - L .
nReSOurce ;nfonmat10n / Mate als De51red o 7.~fﬁ_ , E
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¥~
: As - a‘}echn1qug for c0nf1rm1ng/the 1nformat1on néeds of vocat1ona1 teacher
-;educators as well as for providing ‘cu 3 for the contenf of the project de-
veloped resource handbook, the chairpérsons ‘Wére-req d to indicate the .
“types of information that would be.useful to vocatio) eacher education
: departments. to maximize . .the us€ of businpess;,. industry,’ aﬁdbjabor inputs. The
'+ survey respondents prov1ded some: 235 - suggest10ns ‘and _statements of informatiion
needs of vocational teacher educators “In summar1;1ﬁb thq;1ﬁterests identified °
by the chairpersons, the pesaof 1nformat1on desited.were grouped into géneral
categories. These genera; comment” categoriesayd the ‘frequency of that par--
t1cu]ar type of tbmment re- given in Tab@e 3 . N ‘ik _

RS l o x' . L Tab]e 8 .-.

| | -
P .- .'Types of Resource Informat1on/Mater1a1s :
) .‘ / - t h . —;
S 1. -ReSOurce matertals and references des—
. a cr1b1nq 11nkage techn1ques/methods -
_ : _ ,
g . i /‘ o
. 2. ’ProcedUres for effect1ve ut1T1zat1on -
" of advisory comm1ttees © e
3. Procedures for business, 1ndhstry, ._ :
o e, "labor community involvement in, educat1ona1 - P
S program development - . . . TR
{ 4. _Mode] bus1ness, 1ndustrywuand 1abor, o
T, linkage programs/procedures in epera— '
I tion - : C o
" ) - C AT
5.. "Procedures for ga1n1ng bus1ne\3, 1ndus ry., K
¢ . and labor support of 11nkage efforts - . e
. ' o T - S o '
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3 dnformation on work _ L
Nxper ignce programs-and training - A

: xa : 19
- : arrange ents_\‘;; | ;. o e
.. 7. Procedures for gaining business, : ’ g
- " +&Yindustry, #nd labor financial/material’ Co o
- " (& -support|Bor/linkage activities ST 16 jf
. &7 e\ v Lo S Coe o A .
. 8. " Procedures for+developing/utilizing . ) N
B - “internsHips, exchange programs, and- _ R o .
other .cooperative efforts S - L
e Identifigatidn hespurce Persons / Interesfs -{)Z ’
-, + As previous¥y mentioned the survey of vocational teacher education de-

partments was.used:as'a method of.gaining information that would contribute
to the other project development activities involving the preparation of the

* Resource” Handbgok and in conducting the training workshop. A series of ques-
"~ tions were inckuded to obtain. recommendations- concerning vocational departments,

individuals, @nd_resource materials related. to business, industry.linkage '
- development. - B ‘ L P

: Reconﬁmnded Deparfments

-

_ Department chairpersons were requested to name three vocational teacher , e
education departments, at their institution or other institutions, that are
- effectively utilizing inputs from business, industry, and labor. This infor-
_ mation’das used to supplement information found in the review of current - . o
~ practices, and in jdentifying ongoing 1inkage activities that would aid
”jﬁ?escﬁibing_program approaches in the, Resource Handbook sections.

~

. -~

. htt \
[N

Resource Materials

L

\ ) . - @ -:.,,'3

. > .To;he]ﬁ*bvercome.thg/prpb1em_of identifying the most current references; -
*+ or matérials not included in information systems and/or indexes, .the chair-

- persons were asked to name various types of resource materials and references. "
which have proven to be useful-in obtaining and using business, industry, and -
labor .inputs ianocatioga] teacher education programs. The recommendations
. provided contributed to the. preparation of: suggested resource materials lists.
developed for the:Resource Handbook sections.. 4 : '

. ’

2
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Ind1V1duals fdent1f1ed o o 7‘ - SR s i .:," - Lo

As. an- add1t1ona1 ‘method of 1dent1fy1ng persons with: expertlse in this .
area -the chairpe¥sons were asked to name individuals on their staff that . . »’

were most lnvolved or "knowledgeable:about the- 1nv01vement of bUS1ness,,1ndustry, ,:'
and Tabor in Vocational teacher education programs. This-information was -

. useful 1in selectlng members_of a panel to review drafts of Resource Handbpok(

materials, and in 1dent1fy1ng resource person, to part1c1pate in the tralg1ng
workshop

: . ' . i a Yoo 4 R -
N - . ) ’ .
- - ! . -

: y
~ N s - Cx . - PR e T - . S

Tra1n1ng WOrk°hop Interest IR '\" T N

»

.

‘As an awareness devlce for the department chalrpersons, and teo aid.
project p]ann1ng, the chalrpersons were. asked to- indicate the1q,1nterest
in attending a" one-day training workshop to be held at The Center for Voca—
tional Education onApri¥# 19, '1977. Responses to this: quest}on were used
Jater 1in the selection, process to determlne.the persons in each USOE region v
“to rece1ve 1nv1tat1ons to the workshop. -

a5
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e .. . Impli¢ations
- R -y : ~ | | o
The survey results contrlbuted to content dec1s1dns for the Training

eRgsou%ce Handbooks and for the Ira1n1ng Workshop. Implications and

servat1ons Uased on the survey reSu]ts are Tisted below.

» .-

‘L . K — . »
. Vocatﬂona] teacher educat1on departments;tend'to utilize husiness
. and industry-to, at least.some extent-in-their pre-.and inservice
S o educat1on programs. R (A \, o

N «

- o . : «
- d Vocat1ona1 teacher education departments report only very Timited
>t y1nv01vement of organized. labor representat1ves in the1r pre- and

' - ~+ipservice. educat1on p?ograms S oo .

4 v .
= - '-. Vocational teacher eéducation departments ‘report, based on their
o experience, moderate value in tkeir pResent use of various program
' " operations,, program support, and program development techniques
1nvo1v1ng bus1ness, industry, and Tabor representqt1ves

‘Vocat1ona1‘teacher educat1on partments 1nd1cate a potentially

high-Jalue for the pyroper us¢ of various program operations,
program support, and program deve]opments involving business, r

- . indugtry, and Tabor that they are not now currently using. L

Vocational teacher education departments indicata? the most frequeht.
type of contribution made by business, industry, and Tabor represent-
atijves was in updating course content; setting up new program§, and
, in prov1d1ng work exper1ence/0bservat1ons
J ' ' T
. Vocational teacher‘educat1on departments\report that the most common
type of problems encountered during their efforts to establish linkages
» " to wutilize ‘inputs from business, industry, and labor involved Tlack of
C time to establish and maintain contacts, financial. Timitations,. and
1ack'of administration support for activities' :

» Vocat1ona1 teacher education departments 1nd1cated ‘that their major
' information needs related to the use of business, industry, and labor
.inputs focused on interests in resource materials and references,
procedures for use of advisory committees, with additional concerns
on mode1 procedures/techn1ques that wou]d be utilized in 11nkage efforts

-

" : , RN _ )
.Other data project staff obtaiped from .the survey results was used ta
+select topics for the resource handbook sections, to develop format design
. for the handbook resource sections, to develop format and content of the
' project workshop, and to confirm ideas gleaned from the literature review.

- MRS

-
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- Addendum Three
OVERVIEW OF ‘THE ;F!'ESOURCE HANDBOOK‘.S_ECT|ONS_

-~

The Résource Handbook-for improving vocational teacher education linkage’
with business, industry, and labor was used in an ‘EPDA Training Workshop
conducted at The Center for Vocational Education, April 18-19, 1977. The

~training workshop and resource materials development work are part of the
activities of a Center project sponsored by the U.S. Office of Education
and the Ohio Department of Education, Division of Vocational Education under
EPDA Part F, Section 553 as.a national priority project entitled: "Improving
Business, Industry, Labor Inputs into Personnel Development Programs." =

" The Resource Handbook has been prepared based on information gathered
during literature searches, contributions of individual ‘vocational teacher
educators, inputs from the project planning committee and work session
review panel, and the development effort and adaption by project staff of
ideas thought most appropriate to jthe needs of vocational teacher education

. departments. ‘The choice of the eight topics developed in each of these *
handbook sections was based on'the! stated needs of respondents toa national
survey of vocational teacher education departments conducted as part of
project activities for identifying existing business, industry, and labor
-1inkages. o 1 " T

The development of the resource handbook for improving’vocatibnal
.teacher education department linkages with business, industry, and labor
was gui&éd by several basic objectives. These included a desire to:

1. Identify various types and sources of information'apprOpriate

to the business, -industry; and labor  interests of vocational
teacher education departments. : o '
. 2. Describe for vocational teacher educators appropriate ways to
- access and utilize selected business, industry, and labor infor-
mation resources. ' ' o

3. Organize and present resource information in a way that encourages
its use in meeting the business, industry, and labor linkage ob-
jectives of vocational teacher education departments.

~ The eight topics featuked in the Resource Handbook sections include:

I - # ‘Staff Development- | ' v .
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. - . 107 |
Resounxa_Handbook.Feedback~ '

Creat1ng a staff Deve]opment PTan for Bus1ness, Industry, -
and Labor, Involvement.

#2 Advisory Committees- N
Utilizing Business,: Industry, and Labor Advisory: Comm1ttees

#3 - Cooperative Internships-" - " o f N AP
Establishing Cooperative Internsh1p Programs Invo]v1ng
Business, Industry, ‘and Labor. _

#4 Personnel Exchange Programs- ‘
Establishing Personnel Exchange Programs Inv01v1ng Bus1ness,
Industry, and Labor :

#5  Workshops-~ - :
Involving Business, Industry, and Labor Through WorkshOp j
Programs , B R
‘ #6 S1te Visits- ' ‘ o i
C ’ Conduct1ng Bus1ness, Industry, and Labor S1te V1s1ts J
#7 Resource Persons- A T ’
-~ Involving Resoyrce Persons From Bus1ness, Industry, and

Labor. /
#8 + Program Support- = ' Lo ;
Securing Program Support for Bus1ness, Industry, and Labor '

InvoIvement

Resource Handbook Feedback:

v -
l

The .development of this type-of resource handbock series requires the
continual input of fresh ideas and reactions in order to make the final
product as useful as possible to vocational teacher educators. - Inside the.
back cover of each of the Resource Handbook Sect1ons there is a feedback
reaction sheet for submitting,your suggestions for improving business,
industry, labor, and education linkages. Ideas: are asked for concerning:

1. Suggestions for other Iinkage ideas and approaches Q

2. Linkage problems that are un1que to various types/sizes of teacher
educat1on departments.

3. SuggeSt1ons for references and resource materials.

'!5'
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4, ’@deht{fication of .additional planning steps and procedures.

5. Additiona] comments. . -~

Handb00k5 ction Format

N The handbook sections contain a core ofsgimilar types of material
- with flexibility in format built in.as the §ub3ect matter dictates. The
format for each is as follows: , ’

Introduqtion— ‘ - This part of the handbook section contains a
need statement, statement of the contributions-
and. benefits of this approach to the department

.faculty, overview of the handbook section, and
a list of objectives for the handbook section.

The-Basic Approach- " Included in-this part are descripfions'of the.
' basic activities that- are common -to programs s
involving the chosen. approach. . o
' Alternative Approaches-~ 'A1ternat1ye forms and procedures are presented ‘
' in this-section to aid departments in developing
» - plans'that are unique to their own situation
" Administrative Details- 4Part of planning “involves 1nvest1gat1ng and estab—
o ' 1ishing policies -and procedures. This-part con-
tains suggested items to cons1der
. Planning Notes: . This part is des1gned to help the facu]ty deve]op b
P - o plans for the effective use of t/e particutar
K S \ approach by -the department
- ' ¥ . /‘
Selected References- . R ferences in this’ part 1nc1ude sources f infor-
: - -mation used in the handbook section as wEll as
. additional referenCe§ that may be helpful to your
\ department. ffx4 -

v

» illustrative “of the types of materials the depart-
O ment wou]d be developing as part of its 1nv01ve—
. o, ment us1ng a—particular approach. » , LG
‘ o : : ‘ o

A ) o
Ar " - i

-, : /
-Resource Materials- The exqu]e mater1als conta1ned in th1s part are \.

-

X \

-EPDA PROJECT FINAL REPORT .
Improving Vocational Teacher Education Department Linkages With Business, Industry, and Labor
The Center for Vocational Educatlon —. The Ohio State University

L W

1L~ .




A : S . -

° . ) 109 .,
‘\f,'-- | | Handbobk Secﬁon'l)eScnpﬂon' ) ﬁ; oL~

. . . v" / . , . ; ' T ’ e

coe Staff Develo ment SR
| 4 VA o

Creat1ng a%Staff Dev lopment P1 n ) Y C
For- Bus1ness, Industry, aq ‘Labor Involvement : - <¢
: ’ e e

2

'»'DevetopmentaI ijectii)es '

This handbook sectioh is- des1gned to promote vogat1ona1 teacher educa-
tion department 1irkages’ with business, industry, and labor through a staff
development plan. Based on the reading, adapting, and implementation of the
strategies and techniqles presented in this sect1on, department staff will”

. be able to more effe7t1ve1y . . -

1@3 ﬂes1gn and’ deve1gp ‘department and 1nq1V1dua1yprofess1ona1 deve]op—

.r«hm§§g3p1an to 1nteract w1th ‘the pr1vate secto v

: A e ﬁ;,éﬁ
b . Deve]op p]ann1ng cr1ter1a based on program goa]s, .- s ?_f;
. .31/ Assess how weT] staff deve]opment programm1ng is be1ng effect1ve1y ”'_ :
vut111zed by the department o » N

4, [Se]ect appsopr1ate strategy(1es) for your department
'5. Prepare a department p]an/procedures for staff deve]opment
‘6. Locate an use va11ahle needed reference materials:

7. Design and brepare appropr1ate aids to assist in p]ann1ng, 1mp1e—
ment1ng, and eva1uat1ng act1v1t1es

~

‘ \ ‘1.‘. E : ”’ . .. . s - ’ s
Handbook Section Description DR 4 - : oo

The handbook section describes{activities that are common to planning |
and implementing staff development activities to increase business, industry,
, and labor inputs into vocational teacher education department programs. A
" . model procedure is described. Alternative forms and procedures to aid.
" departments in develdping unique plans include alternative forms of res-
“ ponsibility, time -alternatives and alternatives for staff participation.
"The Adm1n1strat1ve Details part deals with potent1a1 barr1ers, guidelines
for’ 1nvo1vement,;h1nts from practitioners, and 1ncent1ves for part1c1pat1on

¢ , ,.‘J.f.r

=
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© Handbook Sectian #2 .

- Advisory Committees .

 ; ' L .. Utilizing Business, Industry, . . - coe
o _And Labor Advisory Committees ‘ -

»
N ) N v 7

Developmental Objectives y TR

 This handbook section is designed to promote vocational -teacher educa-
tion department linkages with business, industry, and -1aboy through the
use of advisory committees. Based on reading about, adapting, and the im-
plementation of the strategies and techniques presented in this section,
“department staff will be able to“more_effeqtiveﬁy:' ' -

(&
7\,

0

1. Utilize adv%Sory doimittees to fostek_]inkagés with'busjness,. ’
industry, and labor; oo T \ . - o

. ) . “ . ' /\ o - | . . \‘ . 4/)' R
2. Develop criteria for use of advisory committees based on depart-’
ment linkage goals; o ‘ N

Ta. f ““
‘ - R AP

H

N - ‘.';’ X . . o “'_‘
3. Assess how well advisory committees: are being used by the depart-
‘ment; - T e

4. Prepare a department plan or procedure for utilization of advisory
committees; . ‘ S
_ : I _ .

5. Locate and utilize available fleeded reference materials and, involve
u : ' '

scate o
resource persons; - \\\\;;x,\\ﬁﬂs_ . o _

6. ‘Design and prepare appropriate atds to assist. in planning, con- = \_
o 3 ~ ducting, and evaluating advisory committee activities. R

" Handbook Section Description

o

and utilizing most advisory committees. A model procedure is described,
including resources required. Alternative types ‘of advisory committees
and a]ternatingggnctions of advisory committees are discussed in the next -t

IR The handbook section describes activities that arelpbmmon to planning |

‘part of the handhook section. Administrative Details discussed include

jtems- to considef3in fnvestigating and establishing policies and pﬁbcedures.

-

——

/
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- A - Handbook Sect1on #3 ; " o ”;, Lo
“ Cooperatlve Internshlps s

\_
Estab]ish*ng C00perative Internship Progrars
Involving Business, Industry, and Labor : L
Developmental Objectives L : e
a ) . . .z\ A e
This handbook sect1on is designed ‘to promote vocationa1 teacher
education department 11nkages w1th business, industry, and d Tabor thidugh
~the use of cooperative jinternship techniques. Based on” the read1ng, adapt1ng
. and implementatyon the strategies and techﬁﬁques presented in th1s sect1on,
" department staff ¥il1\be able to more’ effect1ve1y ' L o

.

1. ¢perative R:ternsh1ps, -
L2 r1ter1a for cooperat1ve internships based on department -
' Y , .
] L ‘;‘3. k
3. A sess how we11,c00perat1ve 1nternsh1p exper1ences are be1ng used .
S o
. Y . Q
4 ct ap ropr1ate cooperat1ve 1nternsh1p strateg1es for. your
' ', , , ‘
5. Prepare a department p1an or prdcedures for pre- serv1ce and in-
A sﬁ?V?ce teachers; ~
6. Locate and utilize available refergpce=materia1s;
AN . N - . . L4
.7. Design and prepare appropriate aids to assist in p]ann1ng, co- S
ordinating, and eva]uat1ng cooperat1ve ‘internship act1v1t1es
- Handbook - Sect1on Descr1pt1on ) 1} : i-‘ﬁ' S - s
N A

‘The handbook section describes act1v1t1eé?that are common to p]ann1ng o s
- and implementing cooperative internships for: pre serviceand inservice
teachers. A modeTl procedure for internships is descr1bed that includes
activities such as using.an advisory committee ard awarding credit. Alter--
native Approaches includes discussion of confererfjce calls, scheduling )
alternatives, and the consortia approachs Adminijstrative Details empha—
_sizes policies and procedures to be examined and establighed.

: - EPDA PROJECT FINAL REPORT = "
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[

Handbook Sect1on #4 :‘;.?”g SRR .'-v7

Personnefk Exchange Programs

Establishing Personnéﬁ Exchange Prégrams

Invo]v1ng Bus1ness, Industry, and Lakor : j e
: . . . . 1
¥ . . ¥ : . ’ -

b

v Th1s handbook 1s des1gned to promote vocational teacher education™

' department . linkages with Bustness, industry, and labor through’ the use of

personnel exchange. programs-=as part of a faculty staff deveklopment plan. .. C
', ‘Based on- the reading, adapting, and implementing of] the s rateg1es and s

technigues presented in this’ sect1on, department staff wi
Y more effecttve1y

be ab]e to

,'Des1gn and 1mp]ement pe sonne] exchangggprogngms, ' - _j_ vl.v~‘7,

1.

2. Develop program cr1ter1a based on department goa]s § '

3. Assess how well the perSonne] exdhange program is be1ng effect1ve]y

. ut1l1zed by . the department, _

4. Se]ect appropr1ate strategy(1es) for your department- -
5. Prepare a department ‘plan/procedure ‘for a department personnel

, exchange program,
6. Locate and use ava11ao:e? necded refe.ence mater imls‘-

/. _Des1gn and prepare. ppropr1ate a1ds te assist in p]ann1ng, 1mp1e—
-~ menting, and eva]uatang the programs o :
Handbook Section Description ' '- o t e "

o The handbook section describes -activities that are common to planning -
o and implementing personnel exchange pro rams involving department faculty
Model procedures. for estab

members.

ing teacher education visits to

business, industry, and labor sites and for establishing business, industry,’
and -labor representative visits to the college or university ‘are described.
~Alternative Approaches discussed include alternative schedules. Administra-
tive Details focuses on policies and procedures both for-education and labor
as we]] as facu]ty 1ncent1ves for participating in this type of a program

T

2 N ™
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; » NEEE Handbook Sect1on #5 e

s i . [
. _ S : _
SRR Workshops : -

EEN . Invo]v ng Bus1ness, Industry, and
' ?‘\' e . ‘Labor: Through Norishops . ‘
5L R o A L

oo Deg\vopmenta1 ObJect1ves R A AR .
k .This handbook -section is. des1gned to prohote vocat1ona1 teacher’ educg/ f L
~© tion department -linkages w1th isinessy - 1ndustry, and labor through the use - - ),
of the workshop approach. 'Bas# gnthe read1ng, adapting, and implementation_

’ ;‘ -of the strateg1es andktechn1ques'pr sented in th1s sect1on, departme t staff - -
.w111 be able’ to More’ effect1ve1y. L T 5

* b ot S
. B . - \\. ’
) ¢

"*};V.P1an and 1mp1ement wor shops to pnov1de 11nkage exper1ences,
, o . . - . _‘x .
ot Deve]op re1ated cri er1a based on department goa]s/} e
’ - W . \ .-
" 3. ‘Assess how we]] workshops are be1ng effect1ve]y ut111zed by the

department Vo L . ’ J
4.,dSe1ect appropr1ate strategy(1es} for departmentpneeds; ﬁﬁ;*d/
o d _ 5. Prepare department p1an/procedures for organ1z1ng worksh<§5,°
. 6. Locate and utilize ava11ab1e needed reference materials and resoche
perscr"; & : : :

.7. Design and prepare aids"to assist in p1annfhg, 1mp1ement1ng, and
: -eva1uatrng act1v1t1es . . -

-

Handbbok‘Section DescriptWOn |

' he handbook sect1on .describes. activities that are common to p]ann1ng.
:con ucting, and evaluating workshops and other related approaches. The
Wofkshop Approach discusses basic steps involved, such as determ1n1ng heeds
f participants and evaluating tfe workshop. Resources discussed in this
part inélude budget and resource persons, Alternative Approaches includes
~ types of meetings, a1ternate learning strategies and exhibits. Administra-
tive Details focuses on g camining and establishing policy and procedures
such as open/c1osed regi trat1on and reimbursement procedures

. I4
3 . : Ly

- 1
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, Handbook Section #6 n ' : .-.'\,
Site Visits T " .

: . ‘ConductIng Bus1ness, Industry, and : -
) o . Labor Site Visits' ~ e,

Developmental Objectives
This-handbook s®ction is des1gned tb promote vocational teacher educa— o

tion department linkages with busi ess; industry, ‘and:1abor through the. : :
™. . use of.site visit experience techniques.. Based on reading about, ‘d§§ﬁ1ng, N
n this -7 .-

qd the implementation. of ‘the strategies and Ltechniques presenied
section, department staff w111 be -able to more effectively:

.1, - Plan and 1mp1ement s1te visits, that prov1de néeded 11nkage exper-
1ences,

, . a . e e v

2._~DeVe]op crlter1a for s1te v1s1t se]ect1on based 0n departmen¢
Tinkage goaTs, 2 v~-ig :

- 3. -Assess how well s1te,y1s4t exper1?hces are be1ng used by the iE'
department " ‘ , : : : S

!

L8

¢

'4.~ Select appropr1ate site v1s1t strateg1es for your department,

a department plan or procedures for® facu]ty and student
ion nf site-visits; v

(J

: o@ate and ut111ze ava11ab1e s1te visit opportunf%1es and resource
person§ _ . B

3 Handbook Sect1on Descr1pt1on ‘ .
L The handbook sect1on describes act1v1t1es that are common™ to p]ann]ng
and [conducting business, industry, and labor site visits. Activities.des-"-
: cribed include activities such as determining needs and objectives of par-
;. . ticfpants and planning evaluation activities. Alternative Approaches includes
o - types. of itineraries, alternative follow-up reports and alternative out-

comes. - Administrative-Details includes discussion of the Occupational:
Safety and Health Act (OHSA)s time concerns, po11cy, meet1ng needs, and «
deveéloping a resource\f11e. .

‘ .

~ -
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Handbook Section #7
4
.. . . ) o ! : ’
B Resource Persons B
B ¢ 'L‘ L \.X? i
o ’ 1nvo]v1ng Resource Persons From )
Business, Industry,.and Labor o _
. ', ) ‘ - . | ' % S ~ o o [
. s . N R .
.Developmenta1 Objectives . o ‘ - s

. Th1s handbook section.is des1aned to promote vocat1ona1 teacher educa--
tion department 11nkages with business, industry; dnd labor through the use
of resource persons.. Based on the read1ng,yadapt1ng and_-implementation- of

- the strategies “and techniques ‘presented 1n th1s section, epartment staff
wili _be-able to more effect1ve1y ‘ .

v.: “ﬁ} - “'1; Ideﬁt)fy and select bus1ness, 1ndustry, Tabor re ource persons,

2. g§v$1op cr1ter1a*¢o se]ect resource personS\based on department v

als; ‘ : '
S 3: Assess how we]] resource persons are be1ng effect1ve1y ut111zed ”
“by- the depantment o s L ‘s
4. _Select appropr1ate strategy(1es) for yOur department;.

5. Prepare a department p]an/procedures for your department

-

g o.~;utrnkze dleldole rererence materials and resource persons;

,x

Z:i Des1gn and prepare appropr1ate aids to ass1st in p]ann1ng, 1mp1e— :
ment1ng, and eva]uat1ng act1v1t1es

. Handbook Sect1on Descr1pt1on B ; » v - ;"<f1fff J;

_ The handbook sec¢1on descr1bes activities ‘that are common to 1dent1fy1ng,
selectings;, and utilizing representatives of business, 1ndustry, and: 1abor -as
. resource persons in vocational teacher education programs.. P]ann1ng require- -
ments described include activities such as determining .needs and eva]uat1ng
T resburce,persons Alternative Approaches includes sources to investigate .-
. and..thé¢ use of a variety of audio-visual techniques. Administrative Details
: u-focuses on determ1n1ng policy and procedures, copyright, and c]earance '

(“
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_ 5l ,'\ S Handbook Sectlon #8 e "
A Program Support .
E ) ./ . - . .
) . ; g ' Secur1ng Program Support for Business,, B
oo : Industry, and Labor Invo1vement LT
. , | R
o ' . . " . (

Deve]opmenta] ObJect1ves ’ _ \% T g /
_ ¢h1s handbook section is des1gned to promote 1mp1ementat1on of vocational.
teacher education departmeng linkages with Pusiness, industry,-and labor:
: - ‘through' the use of external “support. Based on read1ng about,,adapt1ng, and *
A 11mp]ementat1on of -the strategies and techniques’ presented in th1s sect1on,
' department staff w111 be able to more effect1ve1y '
) ) ) '
,1. 1. Secure program support to fbster 1rnkages with, bus1ness, 1ndustry,
: ) and labor, o , -
~2. Deve]op cri
T '1-1inkage

ria for seek1ng externa1 support based on department
'osa . . .

23; 'Assiis%ﬁow we]] sources. of’ program support are be1ng used by the
e o

:i-:i'-—"’ s . ‘ . ' dep nt; s . . :
n%'{'*”' ': 4. SE]éCt appropr1ate program ‘support and fund1ng strateg1es for
< the department, : _ ‘ o
B Dranarn a department p]an or procedures for secur1ng add1t1ona]
) ' Vprogram support, ' / ‘ _
R - 6. Locate and utilize ava11ab1e reference materra]s and 1nv01ve re-
e . source persons, ) . ) S o _ e L J'
7. }Des1gn and prepare appropr1ate aids to assist in p]ann1ng, conduct1ng,
. _ and eva]uat1ng department resource deve1opment efforts,
."I «tb ] ) ‘ L .
. Handbook Sect1on Descr1pt1on T e

* The handbook sect1on descrrbes act1v1t1é§’that are common to p]ann1ng
and implementing activities fpr' program support A model procedure is des-
cribed that includes activities from determining needs td evaluating results.
.Q‘A]ternat1ve Approaches includes a discussion of’ government grants, founda-
_ jon funding, contracted services, and -in<kKind support Administrative Details:
focuses attention on items to be considered in examining and estab11sh1ng
pol1cy and procedures as they relate to program support

hY
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